
 

 

Alumni Mentoring 

on   

“HR Skills and Entrepreneurial Skills” 

 

 

Conducted on 24th June 2025 

Session 2 

 

REVA Business School 

 

 

 

 



Contents  

1. School  REVA Business School  

2. Program  MBA 

3. Type of Program Alumni Mentoring – June 2025 

4. Brochure and Circular  Done ✓  
 Not Done 

5. Activity report 

a. (Include resource person 

profile) 

 Done ✓ 
 Not Done 

6. Attendance list   Done ✓ 
 Not Done 

7. Feedback, Analysis and ATR  Done ✓ 
 Not Done 

8. Photos  Done ✓ 
 Not Done 

Program Outcomes  

PO9 -  Life Long Learning  

Ability to operate independently in new environment and acquire new knowledge and 

skills that helps in life-long learning Process. 

9. NAAC Criteria 07 

 

 

 

 

 

 



Resource person details  

Mourya G R 

Education: 

Masters of Business Adminstration  

(Finance & Human Resource)  

REVA Business School  

2021-23 
 

Professional Experience: 

1) Account Manager-Sales 

AdOnMo Pvt. Ltd.  

Human Resource Executive(present)  

Exzellenz Career Shapers Pvt. Ltd. 

  

Expertise and Specialization: 

Talent Acquisition.  

Employee Retention.  

Employee Grievance Redressal. 

 

Research (continuing major project thesis ): 

Impact of sustainable HRM practices on performance of Boomerang Employees in 

Banking and IT sector.  

 

Speaking Engagements: 

(Aim: Betterment of rural.) 

1) Gram panchayat development program 

December, 2023 

2) Panchayat degree holder's meet 2024.  

 

Achievements: 

1) Best outgoing student-sports(RBS) 

2) Best Business plan (Dayanand Sagar 2023) 

3) Best Documentary (KLE institution 2023)  

4) University Cricketer (REVA University)  

5) Best Student Finalist (KLE institution 2021) 

6) University Long distance Athlete(BCU) 

7) University Cricketer(BCU) 

8) Athletic Championship ( 2016,17, 19) 
 

Report 

Welcome Address: 

A brief welcome address and Profile reading was done by Dr. Malashree S at 1.30 pm. 

 



Mentoring Session commenced from 2.05 pm: 

The alumni interaction session with Mr. Mourya G R proved to be a highly insightful and 

engaging experience, aimed at preparing students for critical career decisions and professional 

development. He underscored the importance of timely decision-making, especially when 

choosing a specialization - as this lays the foundation for a successful transition into the 

corporate world.  

While elaborating on the hiring process, Mr. Mourya emphasized the need to present one’s core 

competencies confidently during interviews, suggesting that self-awareness and clear articulation 

of one's value can significantly boost employability. 

A noteworthy part of the session addressed prevalent myths around sales roles. He highlighted 

insider sales as a viable and rewarding option for those seeking strategic client engagement 

without extensive travel. 

In addition to career advice, Mr. Mourya offered valuable tips for budding entrepreneurs. He 

emphasized the importance of understanding market needs, building a strong personal and 

professional network, and focusing on execution over mere ideation. Entrepreneurs were 

encouraged to stay adaptable, validate their business models early, and embrace feedback as a 

tool for growth. 

Overall, the session was deeply enriching, equipping students and aspiring entrepreneurs alike 

with practical guidance and clarity to shape their future paths with confidence and purpose. 

 

Q&A session: 

 What were the challenges faced by a entrepreneur in initial stages? 

 Skills required irrespective of domain? 

  

Vote of Thanks: 

A vote of thanks was extended, marking the conclusion of the session at 2.20 pm. 

 

Attendance  

Collected as Hardcopy. 22 students and 1 faculty member had attended the program. 

 

 



Feedback  

 

 

 

Comments 

 Good  

 It was very informative  

 It was very informative and useful  

 It would be better if it's little specific towards finance and business analytics freshers, required 
skills and certifications 

 Give more advice for career development  

 I suggest offline mentoring would be more engaging  

 

Actions Taken Report  

Since overall feedback was good, and students wanted it to be offline, further will try to organize 

offline sessions.  

 

Finance Report (Budget and expenditures incurred) 

Nil 
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