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Foreword
Chancellor

We are at the onset of a new year and I hope 

that new goals, visions, and new energy guide 

us to reach our aspirations. 

Every year, we host the REVA Summit in order 

to draw a roadmap to long-term and short-

term goals to ensure REVA University is driven 

to grow and achieve academic excellence. Our 

goals are aligned towards developing 

a c a d e m i c s ,  a d m i s s i o n s ,  b r a n d i n g , 

placements, research, assessments, and new 

programmes, and so on. The REVA Summit 

Handbook is an outcome of a thoughtful 

p r o c e s s  a n d  i n v o l v e s  a  c o n s c i o u s 

commitment of each and every individual to 

ensure that we reach our goals and thereby 

achieve the long-term vision of our university. 

We have carefully curated the theme for this 

y e a r 's  R E VA  S u m m i t  –  S u s t a i n a b l e 

Development Goals. As pioneers in higher 

education and with the potential and capability 

to bring about change, I am delighted that we 

have aligned with the United Nations SDGs. 

We have in alignment with the NEP, built the 

road map of the University, focusing on four 

SDGs of prime importance: SDG IV, SDG V, SDG 

XI, and SDG XVII in keeping with this aspiration 

of the Hon'ble Prime Minister, Shri Narendra 

Modiji.

I am proud to observe REVA University has 

been a forerunner in adopting technology and 

has now moved on to become a Social Impact 

University in alignment with the SDGs. Keeping 

this in mind, we have conducted a series of 

events like Jagruti & Abhivriddhi towards the 

adoption of villages and their development; 

Abhivyakti towards support to K 12 education; 

Vanamahotsava, towards sustaining the 

climate; Pragna towards civic responsibility; 

Nyaya Darshana towards empowering women 

lawyers; Samaavesha towards inclusivity of 

transgender and Panchavaktram towards 

spreading the Indian Knowledge System 

through the rich Indian dance and heritage. 

Through these initiatives, we aspire to become 

a Social Impact University by developing a 

social connection with leadership qualities, 

ethical and moral values, research culture, and 

innovative skills through higher education of 

global standards.



Dr. P. Shyama Raju

Chancellor

REVA University

I believe that by imparting these 
goa ls  successfu l l y  in  h igher 
educational institutions on a broader 
level, we impart skills that not only 
help students' commitment and 
dedication to society but also 
empower them as future leaders. I 
am sure the Eighth REVA Summit 
exercises its focus on achieving this. 
My best wishes and good luck to 
each one of you who has been 
involved in ideating and executing 
the REVA Summit VIII Handbook.



The REVA Summit VIII book is the dossier that will 

capture the milestones that we have set for the year 

ahead and in alignment with the perspective 

planning that the University has made for the years 

ahead. A documented version of the Summits held 

of this stature, serve a beacon to the entire team at 

REVA and guides us at every juncture apart from 

enabling us steer ahead in the right direction. I am 

impressed by the ambitious plans and goals set by 

the University team and based on the pace at which 

we shall work together in achieving them, I am 

confident that we have a lot to retrospect by the time 

we reach the next Summit.

We must ensure technology is key in tracking the 

progress of the resolutions arrived at the Summit 

and technology must be a key enabler in ensuring 

that we build a larger repository of data and ideas in 

the years to come. With REVA taking a larger role 

and growing to be a Social Impact University, a lot 

more of responsibility lies on our shoulders. As 

students and all our other stakeholders' partner with 

us in achieving some of these milestones like the 

ones we set for promotion of art and culture and our 

heritage in alignment with the SDGs, I am sure we 

will make a larger impact on the society.

Wishing Team REVA, the best in ensuring that these 

goals are achieved in the next one year and we set 

another milieu of transforming society as a Social 

Impact University!

Message from the
Pro Chancellor

Mr. Umesh Raju

Pro Chancellor

REVA University



Dr. M. Dhanamjaya

Vice Chancellor

REVA University

Message from the
Vice Chancellor
REVA University has been at the forefront in 
adopting and practicing measures that will 
contribute to the holistic development and 
growth of the University. Among many such 
initiatives, the REVA Summit draws a blueprint 
for REVA's vision for that academic year.

This year, at REVA University, we have 
focussed on the theme 'Susta inable 
Development Goals - Quality Education, 
Gender Equality,  Sustainable Cities & 
Communities and Partnership for the Goals' in 
alignment with the United Nations Sustainable 
Development Goals. We have adopted four of 
the SDGs and this is in accordance with our 
Prime Minister Shri Narendra Modiji's role in 
achieving India's goals towards the United 
Nations agenda for 2030. As higher education 
institutions, it is our responsibility to further 
promote the SDGs within their capabilities. It 
also identifies the gaps and good practices at 
the national and institutional levels related to 
HEIs' contribution to the large spectrum of 
SDGs. REVA is committed to integrating 
sustainable development into its operations 
and developing SDG-focused strategies that 
empower us and create a generation of 
policymakers, scientists, and innovators who 
understand the importance of placing 
sustainable development at the heart of its 
work. 

At this stage, it is important we draw a 
roadmap to adopt our pedagogy in alignment 
wi th  the  SDGs.  As h igher  educat ion 
institutions, we have an important role to play 
in SDGs through their role in knowledge 
production, human formation and innovation. 
Hence it is our collective responsibility to 
ensure that our vision, our work and goals are 
aligned with the SDGs.  

We must stay committed to our discussions, 
deliberations, and direction for the growth and 
development of REVA University. Progress in 
every field like academics, assessments and 
evaluations, research, placements, international 
collaborations, and so on will play a very 
important role in the journey of REVA's growth. 

I take this opportunity to thank my entire team 
for their efforts in making REVA Summit VIII, a 
very meaningful and purposeful document that 
will uphold the vision of the University and strive 
towards nurturing efficient leaders and 
professionals who will work towards building a 
strong society and a stronger nation.



REVA University aspires to become an 

Innovative University by developing excellent 

human resources with leadership qualities, 

ethical and moral values, research culture and 

innovative skills through higher education of 

global standards

V
I

S I O
N

Mission

Values

Ethics

Ownership

Involvement

Commitment

Ÿ To create excellent infrastructure facilities and state-of-the-art laboratories and 

incubation centres

Ÿ To provide a student-centric learning environment through innovative pedagogy and 

education reforms

Ÿ To encourage research and entrepreneurship through collaborations and extension 

activities

Ÿ To promote industry-institute partnerships and share knowledge for innovation and 

development

Ÿ To organise society development programs for knowledge enhancement in thrust 

areas

Ÿ To enhance leadership qualities among the youth and enrich personality traits, 

promote patriotism and moral values.
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esolutionsR
RESOLUTIONS OF REVA SUMMIT VIII presented at The 
Courtyard, Marriott on the 7th and 8th of December, 2022

1. Resolved that REVA University would adopt the SDGs as selected for different phases in SUMMIT 

VIII and follow them in true spirit and commitment

2. Resolved that all programs adopted under the SDGs would be a channel to position REVA in the 

National and Global map

3. Resolved that each School of the University will offer a series of short-term certificate programs 

that would cater to various categories:

Ÿ XI std students

Ÿ Post results up to admission to Plus 2 students

Ÿ Inhouse students that would back their placements and skill-based learning

Ÿ Ensure the programs are certified, come at a cost to all students

Ÿ Ensure the targets set align with the shortfall if any of the revenue generated by the 

respective School.

Ÿ Ensure the marketing and branding of each of these certificate programs is done

4. Resolved that all admission targets as projected for the year ahead without any compromise on 

quality of students and in alignment with all the policies (referrals, fee collection, concessions) 

as framed for admission is adhered to in principle and without any compromise.  All set targets 

for demand and supply will be achieved.

5. Resolved that atleast 25% of the filling of the seats is completed by the admission team by end of 

January or February 2023 and another 25% before the PU Examinations and 25% before CET 

results.  

6. Resolved that SoAHS will promote marque programs for the University like Editors Meet, Gender 

Sensitivity programs, Film festivals, Theatre, Folklore, and other programs to ensure the SDG 

wheel is promoted in the country and internationally.  The school will also ensure REVA Radio 

moves beyond the realms of the campus.  Foreign languages will be offered, and English 

1. Chancellor 

2. Pro Chancellor

3. Vice Chancellor

4. Pro Vice Chancellors

5. Registrar

6. Additional Registrar

7. COE

8. Deans

9. Directors

10. PUC Principals

11.  Vertical Heads

12.  CDC

13.  Core team

Members present:
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language certification will be made a must for all faculty of REVA apart from ensuring that REVA 

Magazine is brought out in time.  Branding of journalism and psychology and newer programs to 

be planned.

7. Resolved that the flagship programs of SOPA will be attended to and popularised by all Schools. 

Newer markets penetrated by the marketing team and presence of REVA established through 

Pancavaktram and Abhivyakti. SOPA to participate in the Kedarnath project and other National 

projects. Target for the School would be to position SOPA as the TOP School in the country in the 

next two years. 

8. Resolved that School of Architecture ensures that the Civil Engineering School also participates 

in the Jagruti towards Road safety and Civic responsibility in alignment with SDG. Entire plan 

detailed is presented to the Minister of State and country thus bringing out REVA's civic 

sensitivity to the forefront. 

9. Resolved that REVA will participate in GRIHA rating and all Schools will embrace the targets set 

for each stakeholder.  Solar panels and other required electrical support will be given by 

individual Engineering schools.  NCC and NSS will support this movement and ensure atleast 

700 plants are planted in the campus as per the requirement of GRIHA.

10. Resolved that REVA will adopt the 4-day academic schedule and devote one day exclusively to 

the Extracurricular, Co-curricular and Outreach activities of the respective Schools so as to 

ensure maximum student participation is ensured.

11. Resolved that School of Applied Sciences and Health Sciences reach the breakeven levels and 

also maximum research publications and projects to be achieved by the schools.  

Infrastructure planning to be done meticulously by the schools and compensation of revenue to 

be focused on. The Directors of the School to ensure that top level Scientists are groomed in 

these departments and maximum tie up with Corporate Hospitals to be focused on.

12. Resolved that School of CSA to offer certification programs that would add value to the industry, 

bring in more consultancy projects, reach out to students of other States and make the school 

pan India rather than State-centered and follow diversity norms.  

13. Resolved that the School of Civil Engineering to initiate the Agriculture Education programs, 

partner with the relevant industry and develop land and add to the agrarian economy.  The 

school will focus on many more consultancy projects, build gender ratio and the school to 

partner with all campus development infrastructure activities.  

14. Resolved that REVA being a multidisciplinary University, schools like Architecture, Civil, 

Mechanical and CS to jointly work on road safety matters and projects of utmost importance.

15. Resolved that the School of Legal Studies will ensure that they will work with rural and urban 

sector while partnering with Judges, Political Leaders & Advocates and add lot more activities 

to legal aid centers. School will also introduce new course on gender equality as certification 

programs to students apart from introducing moderation in internal assessments. Alumni will 

also participate in pro-bono activities.

16. Resolved that the Schools of Commerce and Management, focus on the numbers and retention 

of quality students apart from building a healthy gender ratio at the schools.  The schools to 

focus on pan India marketing and bring out niche programs that would attract students from all 

disciplines. 

17. Resolved that the School of CSE and C&IT focuses on developing of user-friendly apps, cyber 

security programs, partner with the ICT for cyber security initiatives and also ensure that top 
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notch faculty achievements are well branded.  The schools to focus on drawing top quality 

students and populate their USPs as benchmarked with all the other Universities.  

18. Resolved that School of ECE, CSE, C&IT, UIIC like the other schools partner with each other in the 

development of apps, drones, robots and other such IOT projects. Status of all the project 

development to be shared timely with all.  Atleast one life size Robot to be ready before the next 

Convocation.  

19. Resolved that School of EEE takes up the social impact activity of ensuring that all roof tops in 

the nearby locales have solar paneling after clear survey and ready blueprint for 

implementation.

20. Resolved that School of MEE freezes the plan for the introduction of the new program proposed 

of Aerospace Engineering and the detailed plan for the operations of the program which 

included break-even point.  Thoughts on how the projected numbers for research and 

publications will be achieved with the existing manpower in schools.  

21. Resolved that Department of CDC, to find ways and means to ensure that all students who 

registered for placements appear for all campus pools and the same to be coordinated with 

respective School Vertical heads.  Going forward the Core team would monitor this closely and 

update the Chancellor on the same. The department of CDC to lead the HR Conclave and 

partner with RBS, RACE and collaborate with Admission team.  

22. Resolved that placement to be 100% and in the case of pandemic, alternate options of 

placement and bringing in the industry to be thought of.  Skills that require reinforcement like 

coding and other skills to be monitored by every School Director apart from Academic Directors 

folding in all the projects and due credits for placement enhancement.  UIIC to partner with CDC 

and ensure that they are supported by forming a team and share the plan ahead of time. By 

2027 majority students to be job providers rather than job seekers.  

23. Resolved that the entire team will collectively work and manage hygiene and cleanliness 

methods as part of lifestyle and thus contribute to General Administration responsibilities. 

Preventive maintenance systems to be in place and water and electricity consumption to be 

consciously used in alignment with SDG goals.  School of Architecture to support in design of 4 

sharing rooms and other allied infra design. 

24. Resolved that carpooling will be encouraged and establishment of central store will be taken up.

25. Resolved that the entire University supports ICT in all aspects of transition of the University 

towards digitisation.  All ICT SPOCS to be hands on and support the ICT while ICT will not take 

up any maintenance work which will impact regular functioning of the University during peak 

working hours. 

26. Resolved that all IT requirement by Schools will be indented for ahead of time and all software 

hardware and other applications requested for ahead of time. Schools of CSE and C&IT to 

support the ICT team in all major development of IT infrastructure. 

27. Resolved that the entire University will ensure user adoption of SLCM, HCM is done on priority.

28. Resolved that Physical Education and Sports activities are encouraged by all schools and 

showcasing of all sporting achievements and events are done for branding. E-sports to be 

organised and popularised. Staff sport activities to be organised.  
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29. Resolved that RBS being a premiere school, no dropouts will be encouraged, no misinformation 

given to student enquiries and eligibility and other admission norms to be checked prior to 

admission.  This would require counsellor orientation as well.  

30. Resolved that RBS series of programs offered are not duplicated in nomenclature and NIRF 

ranking for the year 2022 will be within 100. RBS salary package offers with effort from CDC to 

be above 20L.

31. Resolved that UIIC promotes Education on Wheels impactfully, ensure Extracurricular vertical 

heads are involved in this and in all MOE activities like IIC, NISP, Yukti, Kapila and SIH to list a 

few.  IDEATHON to be focused on and startups to be promoted.  

32. Resolved that all working Saturdays to be days of focus on observing Innovative and Creative 

Day for students.  Forums and societies to be formed to build an innovation and work culture at 

the University.

33. Resolved that the REVA Innovation Ecosystem is strengthened, and students will be sensitised 

to the need of building a robust ecosystem.  

34. Resolved that UIIC will be partnered with to offer courses for skill development and short-term 

certificate programs.  Seed money if details of implementation and returns are planned will be 

given by the University.

35. Resolved that Evaluation and Assessment Department will have least human intervention and 

all lapses and omission will be made up for in coordination with ICT.  Alternate assessments 

and rubrics apart from ABC will be worked on and targets achieved as planned.  

36. Resolved that RACE would support in organising the HR Conclave and building on placements.  

Women tech leaders and other unique offerings of RACE to be promoted and branded for the 

University.

37. Resolved that the Department of HR will ensure that the appraisals are implemented through 

Salesforce and with minimum human intervention or judgement.

38. Resolved that Department of IR to achieve maximum MOUs with foreign Universities and also 

ensure that there are maximum foreign visitors in campus.  

39. Resolved that Department of IQAC will be supported in achieving the highest scores in all 

rankings and accreditations and documents submitted in time. All publications to be spread 

across the year by all schools.  

40. Resolved that Department of R&I to ensure that all publications to be in Q1 and Q2 rated journals 

only and targets not achieved in the last few Summits to be attended to. Targets as set for high 

NIRF scores to be attained. Ph.D. related topics to be socially useful and research outcomes to 

be published accordingly.  Faculty to be categorised as research faculty, teaching faculty and 

accordingly workload to be allotted by each Director across all Schools in consultation with 

Dean R&I.    

Resolved that all REVA Summit findings up to now will be attended to by each Director and this 

Summit onwards the core team will ensure that reviews are planned quarterly and in consonance 

with the timelines and numbers projected. All outreach activities taken up by the University like 

Vanamahotsava, Abhivriddhi and the like will be embraced by all Schools.



About

REVA University
REVA University is a State Private University 

established in Karnataka State under the 

Government of Karnataka Act No. 13 in the 

year 2013 in Bengaluru, the IT capital of India. 

REVA University is recognised by the 

University Grants Commission (UGC); 

approved by the AICTE and is accredited by 

NAAC. The University has been rated by QS 

and is ranked by the QS Asian University 

Rankings 2023. REVA is ranked 6th among 

State Private Universities in Karnataka and 

47th in India.

REVA University prides itself in contributing to 

every student's holistic development. The 

University currently offers 41 full-time 

Undergraduate Programmes, 32 full-time 

Post Graduate programmes,  18 PhD 

programmes, and certificate and diploma 

programmes.  The  Un ivers i t y  o f fe rs 

p r o g r a m m e s  u n d e r  t h e  F a c u l t y  o f 

Engineering, Architecture, Science and 

Technology, Commerce, Management 

Studies, Law, Arts and Humanities and Social 

Sciences, and Performing Arts and Indic 

Studies. REVA University facilitates research 

leading to a Doctoral Degree in all disciplines. 

The programmes offered by REVA University 

are well-planned and designed based on 

methodical analysis and research with an 

emphasis on knowledge assimilation, 

practical applications, hands-on training, 

global and industrial relevance, and their 

social significance. 

The University is spread over 45 acres of land 

and has a sprawling green campus. In less 

than a decade, REVA University, Bengaluru, 

has established itself as a leader in the field of 

education by earning recognition as a 

forward-thinking institution across all 

d i s c i p l i n e s .  W i t h  s t a t e - o f - t h e - a r t 

infrastructure, the University has created a 

vibrant academic environment conducive to 

higher learning and research. This includes 

200 smart classrooms that support blended 

learning, real-industry-like labs that foster on-

the-job learning in students, a tech-enabled 

library with over 1 lakh collection of books, 

and most importantly, modern pedagogy. In 

addition to this, the physical infrastructure 

includes outdoor classrooms, sports 

grounds, a professional gym, open study 

parks for peer learning, and a food court that 

has been countered by popular food chains. 

REVA currently has numerous students on 

campus that come from all around the 

country. The campus has exclusive Halls of 

Residence which provides comfortable 

accommodation for boys and girls, apart 

from catering to the needs of all cuisine and 

ensuring adequate amenities are provided to 

make their stay an extended home.  

The programs offered by REVA University are 

well planned and defined after a detailed 

study of the industrial need, social relevance, 

and global job markets. Highly qualified and 

experienced faculty and scholars from 

reputed universities /institutions, and experts 

from industries and business sectors have 

contributed to preparing schemes of 

instruction and curricula for these programs. 

The Choice-Based Credit System and 

Continuous Assessment Grading Pattern 

(CBCS – CAGP) of education are in place in all 

the programmes to facilitate students to opt 

for the subjects of their choice in addition to 

the core subject of study. The system also 

allows moving forward under the fast track 
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for those who have the capabilities to surpass 

others. 

REVA Univers i ty  has in i t iated many 

supportive measures such as bridge courses, 

special coaching, remedial classes, etc., for 

slow learners to give them needed input and 

build in them confidence and courage to 

move forward and accomplish success in 

their careers. The Training & Placement Cell 

sets specific goals so that the students are 

equipped and become the preferred choice 

for major companies and industries. 

REVA University has a Career Development 

Centre that assists students in choosing the 

right career path through interest mapping 

and training for experts and imbibing skills so 

that they are well-equipped during the 

transition from campus to corporate. With the 

aim of creating mutual  value in the 

educational  ecosystem, REVA has a 

University Industry Interaction Centre (UIIC) 

that acts as the strategic centre to promote 

col laborat ion among academicians , 

scientists, and industrialists, thereby 

broadening the scope of innovation and 

entrepreneurship ecosystem.

REVA also has added a social dimension to its 

corporate initiatives. REVA has now moved 

on to become a Social Impact University and 

has al igned with the United Nations 

S u s t a i n a b l e  D eve l o p m e n t  G o a l s  by 

developing projects like Jagruti, Abhivriddhi, 

Vanamahotsava, Education on Wheels, 

Panchavaktram, Abhivyakti, Nyaya Darshana, 

Samaavesha, Pragna among others. Through 

these projects, REVA makes sure that they are 

making a difference in the social and 

economic well-being of the communities 

through teaching, research, social activities 

and other programmes. 

Since its inception, REVA continues to strive 

to be the top education destination in India, 

offering the country's most advanced and 

futuristic education. With the current trends 

in mind, REVA moulds students to work in a 

post-pandemic world and adjust to the new 

ways of work culture. 
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Theme: Summit VIII

REVA University has moved towards growing 

to be a Social Impact University and has been 

partnering with various Government goals in 

order to ensure there is participation from the 

University, which represents the youth of the 

country, in various social impact domains.  in 

lieu of the road map drawn for the University in 

the REVA IDP, REVA University is one of the 

few Multidisciplinary Universities in the 

country which has adopted the United 

Nations SDG goals as part of the journey 

towards emerging as a Social Impact 

University.  REVA has thus added a social 

d i m e n s i o n  t o  i t s  U n i v e r s i t y  S o c i a l 

Responsibility initiatives and in the next 

decade of its journey will lead the way to 

emerge as a Social Impact University.  

Accordingly, the University has aligned with 

the United Nations Sustainable Development 

Goals by developing projects like Jagruti, 

Abhivriddhi, Vanamahotsava, Education on 

Wheels, Panchavaktram, Abhivyakti, Nyaya 

Darshana, Samaavesha, Pragna among 

others. Through these projects, REVA will 

ensure that our students and all other 

stakeholders will make a difference in the 

social and economic well-being of the 

communities. 

In its first phase REVA University has in 

alignment with the NEP 2020 built in the road 

map of the University focusing on four SDGs 

of prime focus:  SDG IV, SDG V, SDG XI and 

SDG XVII.  In keeping with this aspiration of 

the Prime Minister, as a pioneer in Higher 

Education and with the potential and 

capability to bring about change NEP 2020 

talks in detail about how art institutions must 

take the lead to bring innovative changes in 

the curr icu lum,  by  incorporat ing i ts 

suggestions and making a creative change in 

the education policy.  The focus of Summit 

VIII thus has been on these four goals and 

efforts have been done by all Schools and 

Central Departments to ensure that while 

maintaining the academic rigour of the 

programme, every effort and plan of the 

University is aligned with one aspect of the 

SDG.  The year ahead 2023 will also be 

eventful in the fact that India will host the G20 

and hence incorporating the vision and 

mission of G20 has also been folded into the 

Summit plans.

14

Monthly Review Timeline

January

April

July

October



Rukmini Knowledge Park, Kattigenahalli
Yelahanka, Bengaluru - 560 064
Karnataka, India.

Follow us on

www.reva.edu.in


	Page 1
	Page 2
	3: LEFT
	4: RIGHT
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	13: Left
	14: Right
	15: Left
	16: Right
	Page 17
	Page 18
	19: Left
	20: Right
	21: Contents-LEFT
	22: Contents-Right
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	51: Left
	52: Right
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	101: Left
	102: Right
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109
	Page 110
	Page 111
	Page 112
	Page 113
	Page 114
	Page 115
	Page 116
	Page 117
	Page 118
	Page 119
	Page 120
	Page 121
	Page 122
	Page 123
	Page 124
	Page 125
	Page 126
	Page 127
	Page 128
	Page 129
	Page 130
	131: Photographs
	Page 132
	Page 133
	Page 134
	Page 135



