
REVA GROUP OF EDUCATIONAL INSTITUTIONS

REVA University
REVA Institute of Technology and Management
REVA Institute of Science and Management
REVA Institute of Management Studies, Ganganagar

REVA Institute of Education, Ganganagar

REVA First Grade College, Sanjaynagar

REVA Independent PU College, Kattigenahalli

REVA Independent PU College, Ganganagar

REVA Independent PU College, Sanjaynagar

Rukmini Knowledge Park 
Kattigenahalli, Yelahanka, 
Bengaluru – 560064, INDIA

Tel : +91 80 6622 6622

Fax : +91 80 6622 6645 www.reva.edu.in



SCHOOL OF 
COMMERCE

B.COM (Industry Integrated)

2018-19

HAND BOOK 



1 

 

 

 

 

 

 

 

 

 

 

 

School of Commerce  
 
 
 

B Com – Industry Integrated 
 
 

HAND BOOK 
 

2018 
 
 
 
 
 
 
 
 
 
 

Rukmini Knowledge Park,  
Kattigenahalli, Yelahanka, Bangalore - 560 064 

Phone No: +91-080-66226622, Fax: 080-28478539 
 

 
 

                                                                                              www.reva.edu.in 



2 

 

Chancellor’s Message 
     
 
“Education is the most powerful weapon which  
you can use to change the world.” 

- Nelson Mandela. 
 
There was a time when survival depended on just the 

realization of physiological needs. We are indeed privileged to  
exist in a time when ‘intellectual gratification’ has become 
indispensable. Information is easily attainable for the soul that is 
curious enough to go look for it. Technological boons enable 
information availability anywhere anytime. The difference, 
however, lies between those who look for information and those  
who look for knowledge. 

 
It is deemed virtuous to serve seekers of knowledge and as educators it is in the ethos at REVA 

University to empower every learner who chooses to enter our portals. Driven by our founding philosophy 
of ‘Knowledge is Power’, we believe in building a community of perpetual learners by enabling them to 
look beyond their abilities and achieve what they assumed impossible. 

 
India has always been beheld as a brewing pot of unbelievable talent, acute intellect and immense 

potential. All it takes to turn those qualities into power is a spark of opportunity. Being at a University is an 
exciting and rewarding experience with opportunities to nurture abilities, challenge cognizance and gain 
competence. 

 
For any University, the structure of excellence lies in the transitional abilities of its faculty and its 

facility. I’m always in awe of the efforts that our academic board puts in to develop the team of subject 
matter experts at REVA. My faculty colleagues understand our core vision of empowering our future 
generation to be ethically, morally and intellectually elite. They practice the art of teaching with a student-
centered and transformational approach. The excellent infrastructure at the University, both educational 
and extra-curricular, magnificently demonstrates the importance of ambience in facilitating focused 
learning for our students. 

 
A famous British politician and author from the 19th century - Benjamin Disraeli, once said ‘A 

University should be a place of light, of liberty and of learning’. Centuries later this dictum still inspires 
me and I believe, it takes team-work to build successful institutions. I welcome you to REVA University to 
join hands in laying the foundation of your future with values, wisdom and knowledge. 

 
Dr. P. Shyama Raju 

The Founder and Hon'ble Chancellor, REVA University 
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Vice-Chancellor’s Message 
 

 
The last two decades have seen a remarkable growth in 

higher education in India and across the globe. The move 

towards inter-disciplinary studies and interactive learning have 

opened up several options as well as created multiple 

challenges. India is at a juncture where a huge population of 

young crowd is opting for higher education. With the 

tremendous growth of privatization of education in India, the 

major focus is on creating a platform for quality in knowledge 

enhancement and bridging the gap between academia and 

industry. 

A strong believer and practitioner of the dictum “Knowledge is Power”, REVA University has 

been on the path of delivering quality education by developing the young human resources on the 

foundation of ethical and moral values, while boosting their leadership qualities, research culture and 

innovative skills. Built on a sprawling 45 acres of green campus, this ‘temple of learning’ has excellent and 

state-of-the-art infrastructure facilities conducive to higher teaching-learning environment and research. 

The main objective of the University is to provide higher education of global standards and hence, all the 

programs are designed to meet international standards. Highly experienced and qualified faculty members, 

continuously engaged in the maintenance and enhancement of student-centric learning environment 

through innovative pedagogy, form the backbone of the University. 

All the programs offered by REVA University follow the Choice Based Credit System (CBCS) 

with Outcome Based Approach. The flexibility in the curriculum has been designed with industry-specific 

goals in mind and the educator enjoys complete freedom to appropriate the syllabus by incorporating the 

latest knowledge and stimulating the creative minds of the students. Bench marked with the course of 

studies of various institutions of repute, our curriculum is extremely contemporary and is a culmination of 

efforts of great think-tanks - a large number of faculty members, experts from industries and research level 

organizations. The evaluation mechanism employs continuous assessment with grade point averages. We 

believe sincerely that it will meet the aspirations of all stakeholders – students, parents and the employers 

of the graduates and postgraduates of Reva University. 

 

At REVA University, research, consultancy and innovation are regarded as our pillars of success. 

Most of the faculty members of the University are involved in research by attracting funded projects from 
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various research level organizations like DST, VGST, DBT, DRDO, AICTE and industries. The outcome 

of the research is passed on to students through live projects from industries. The entrepreneurial zeal of 

the students is encouraged and nurtured through EDPs and EACs. 

REVA University has entered into collaboration with many prominent industries to bridge the gap 

between industry and University. Regular visits to industries and mandatory internship with industries have 

helped our students. REVA University has entered into collaboration with many prominent industries to 

bridge the gap between industry and University. Regular visits to industries and mandatory internship with 

industries have helped our students become skilled with relevant to industry requirements. Structured 

training programs on soft-skills and preparatory training for competitive exams are offered here to make 

students more employable. 100% placement of eligible students speaks the effectiveness of these 

programs. The entrepreneurship development activities and establishment of “Technology Incubation 

Centers” in the University extend full support to the budding entrepreneurs to nurture their ideas and 

establish an enterprise. 

With firm faith in the saying, “Intelligence plus character –that is the goal of education” (Martin 

Luther King, Jr.), I strongly believe REVA University is marching ahead in the right direction, providing a 

holistic education to the future generation and playing a positive role in nation building. We reiterate our 

endeavor to provide premium quality education accessible to all and an environment for the growth of 

over-all personality development leading to generating “GLOBAL PROFESSIONALS”. 

 Welcome to the portals of REVA University! 

Dr. S. Y. Kulkarni  
Vice-Chancellor, REVA University 

 

 

 

 



5 

 

PREFACE 

The B. Com – Industry Integrated program is designed keeping in view the current situation and possible 

future developments, both at national and global levels. This program is designed to give greater emphasis 

on core commerce and trade. There are ample numbers of courses providing knowledge in specialized 

areas of finance, accounting, taxation, banking, insurance, etc. facilitating students to choose specialized 

areas of their interest. Adequate attention is given to provide students the basic concepts. 

Commerce and Trade have today gained key place in global environment. The communication and 

technology revolution, socio-economic and political changes led to global marketing have brought in 

greater transformation in the global market. The trends like e-banking, e-commerce, web marketing etc., 

have made enormous impact on the business environment. The wings of study of commerce thus have 

spread beyond imagination. Hence the structure of the B Com degree programme has undergone a face-lift 

with the introduction of subjects from computer application, internet, communication and such other areas 

apart from keeping righteousness of core commerce subjects.  

 

These are termed as Hard Core courses. There are ample number of courses providing knowledge in 

specialized areas of accounting, auditing, taxation, finance, information technology, banking and 

insurance, facilitating students to choose specialized areas of their interest. These are known as Sofe Core 

courses. Adequate attention is given to provide students the knowledge of Functional English, Corporate 

law, Environmental studies, Indian Constitution and Disaster management.  

 

Thus students in Commerce have the flexibility to broaden their horizons in computer, internet,  

communication and such several streams of subjects related industries, commerce, banking and trade apart 

from the core subjects of study. The program is thus designed to expose students to various subjects having 

applications in business, commerce and trade through outcome based teaching and learning process which 

emphasizes practical exposure rather than memorization. The internships and projects in the area of 

accounting, financial services, banking, community services, being part of the curriculum the program will 

certainly provide students the experience of practical exposure in working environment. Several add on 

courses in different areas of commerce, management, business analytics etc., bring added advantages to 

students. A variety of activities such as case studies seminars, interaction with industries, cultural activities 

and social activities are in place to shape the all-round development of students. 

The benefits of choosing B Com program at REVA University are: 

• Flexibility to choose various fields upon graduation. 

• Opportunity to work on live problems. 

• Opportunity to work on business, commerce, marketing and such other related areas. 

• Opportunity to be entrepreneurs with greater confidence. 
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 I am sure the students choosing B Com - Industry Integrated in REVA University will enjoy the 

curriculum, teaching and learning environment, the vast infrastructure and the experienced teachers 

involvement and guidance.  We will strive to provide all needed comfort and congenial environment for 

their studies.  I wish all students pleasant stay in REVA and grand success in their career.  

 

 

                       Prof. Shubha A 
   Director  

     School of Commerce 
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RUKMINI EDUCATIONAL CHARITABLE TRUST 
 

It was the dream of late Smt. Rukmini Shyama Raju to impart education to millions of underprivileged 

children as she knew the importance of education in the contemporary society. The dream of Smt. 

Rukmini Shyama Raju came true with the establishment of Rukmini Educational Charitable Trust 

(RECT), in the year 2002. Rukmini Educational Charitable Trust (RECT) is a Public Charitable Trust, 

set up in 2002 with the objective of promoting, establishing and conducting academic activities in the 

fields of Arts, Architecture, Commerce, Education, Engineering, Environmental Science, Legal Studies, 

Management and Science & Technology, among others. In furtherance of these objectives, the Trust has 

set up the REVA Group of Educational Institutions comprising of REVA Institute of Technology & 

Management (RITM), REVA Institute of Science and Management (RISM), REVA Institute of 

Management Studies (RIMS), REVA Institute of Education (RIE), REVA First Grade College (RFGC), 

REVA Independent PU College at Kattigenahalli, Ganganagar and Sanjaynagar and now REVA 

University. Through these institutions, the Trust seeks to fulfill its vision of providing world class 

education and create abundant opportunities for the youth of this nation to excel in the areas of Arts, 

Architecture, Commerce, Education, Engineering, Environmental Science, Legal Studies, Management 

and Science & Technology. 

Every great human enterprise is powered by the vision of one or more extraordinary individuals and is 

sustained by the people who derive their motivation from the founders. The Chairman of the Trust is    Dr. 

P. Shyama Raju, a developer and builder of repute, a captain of the industry in his own right and the 

Chairman and Managing Director of the DivyaSree Group of companies. The idea of creating these top 

notched educational institutions was born of the philanthropic instincts of Dr. P. Shyama Raju to do public 

good, quite in keeping with his support to other socially relevant charities such as maintaining the 

Richmond road park, building and donating a police station, gifting assets to organizations providing 

accident and trauma care, to name a few. 

The Rukmini Educational Charitable Trust drives with the main aim to help students who are in pursuit of 

quality education for life. REVA is today a family of ten institutions providing education from PU to Post 

Graduation and Research leading to PhD degrees. REVA has well qualified experienced teaching faculty of 

whom majority are doctorates. The faculty is supported by committed administrative and technical staff. 

Over 11,000 students study various courses across REVA’s three campuses equipped with exemplary state-

of-the-art infrastructure and conducive environment for the knowledge driven community.  
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ABOUT REVA UNIVERSITY 
 

REVA University has been established under the REVA University Act, 2012 of Government of Karnataka 

and notified in Karnataka State Gazette dated 7thFebruary, 2013.  The University is empowered by UGC to 

award degrees any branch of knowledge under Sec.22 of the UGC Act. The University is a Member of 

Association of Indian Universities, New Delhi. The main objective of the University is to prepare students 

with knowledge, wisdom and patriotism to face the global challenges and become the top leaders of the 

country and the globe in different fields.  

 

REVA University located in between Kempegowda International Airport and Bangalore city, has a 

sprawling green campus spread over 45 acres of land and equipped with state-of-the-art infrastructure that 

provide conducive environment for higher learning and research. The REVA campus has well equipped 

laboratories, custom-built teaching facilities, fully air-conditioned library and central computer centre, the 

well planned sports facility with cricket ground, running track & variety of indoor and outdoor sports 

activities, facilities for cultural programs.  The unique feature of REVA campus is the largest residential 

facility for students, faculty members and supportive staff. 

 

The University is presently offering 23 Post Graduate Degree programs, 20 Degree and PG Degree 

programs in various branches of studies and has 12000+ students studying in various branches of 

knowledge at graduate and post graduate level and 302 Scholars pursuing research leading to PhD in 18 

disciplines. It has 800+ well qualified, experienced and committed faculty members of whom majority are 

doctorates in their respective areas and most of them are guiding students pursuing research leading to 

PhD.   

 

The programs being offered by the REVA University are well planned and designed after detailed study 

with emphasis with knowledge assimilation, applications, global job market and their social relevance.  

Highly qualified, experienced faculty and scholars from reputed universities / institutions, experts from 

industries and business sectors have contributed in preparing the scheme of instruction and detailed 

curricula for this program.  Greater emphasis on practice in respective areas and skill development to suit 

to respective job environment has been given while designing the curricula.  The Choice Based Credit 

System and Continuous Assessment Graded Pattern (CBCS – CAGP) of education has been introduced in 

all programs to facilitate students to opt for subjects of their choice in addition to the core subjects of the 

study and prepare them with needed skills.  The system also allows students to move forward under the 

fast track for those who have the capabilities to surpass others.  These programs are taught by well 
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experienced qualified faculty supported by the experts from industries, business sectors and such other 

organizations.  REVA University has also initiated many supportive measures such as bridge courses, 

special coaching, remedial classes, etc., for slow learners so as to give them the needed input and build in 

them confidence and courage to move forward and accomplish success in their career.  The University has 

also entered into MOUs with many industries, business firms and other institutions seeking their help in 

imparting quality education through practice, internship and also assisting students’ placements.   

 

REVA University recognizing the fact that research, development and innovation are the important 

functions of any university has established an independent Research and Innovation division headed by a 

senior professor as Dean of Research and Innovation. This division facilitates all faculty members and 

research scholars to undertake innovative research projects in engineering, science & technology and other 

areas of study.  The interdisciplinary-multidisciplinary research is given the top most priority. The division 

continuously liaisons between various funding agencies, R&D Institutions, Industries and faculty members 

of REVA University to facilitate undertaking innovative projects. It encourages student research projects 

by forming different research groups under the guidance of senior faculty members. Some of the core areas 

of research wherein our young faculty members are working include Data Mining, Cloud Computing, 

Image Processing, Network Security, VLSI and Embedded Systems, Wireless Censor Networks, Computer 

Networks, IOT, MEMS, Nano- Electronics, Wireless Communications, Bio-fuels, Nano-technology for 

coatings, Composites, Vibration Energies, Electric Vehicles,  Multilevel Inverter Application, Battery 

Management System, LED Lightings, Renewable Energy Sources and Active Filter, Innovative Concrete 

Reinforcement, Electro Chemical Synthesis, Energy Conversion Devices, Nano-structural Materials, 

Photo-electrochemical Hydrogen generation, Pesticide Residue Analysis, Nano materials, Photonics, Nano 

Tribology, Fuel Mechanics, Operation Research, Graph theory, Strategic Leadership and Innovative 

Entrepreneurship, Functional Development Management, Resource Management and Sustainable 

Development, Cyber Security, General Studies, Feminism, Computer Assisted Language Teaching, Culture 

Studies etc. 

 

The REVA University has also given utmost importance to develop the much required skills through 

variety of training programs, industrial practice, case studies and such other activities that induce the said 

skills among all students. A full-fledged Career Development and Placement (CDC) department with world 

class infrastructure, headed by a dynamic experienced Professor & Dean, and supported by well 

experienced Trainers, Counselors and Placement Officers.  The University also has University-Industry 

Interaction and Skill Development Centre headed by a Senior Professor & Director facilitating skill related 

training to REVA students and other unemployed students. The University has been recognized as a Centre 
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of Skill Development and Training by NSDC (National Skill Development Corporation) under Pradhan 

Mantri Kaushal Vikas Yojana. The Centre conducts several add-on courses in challenging areas of 

development. It is always active in facilitating student’s variety of Skill Development Training programs.  

 

The University has collaborations with Industries, universities abroad, research institutions, corporate 

training organizations, and Government agencies such as Florida International University, Okalahoma 

State University, Western Connecticut University, University of Alabama, Huntsville, Oracle India Ltd, 

Texas Instruments, Nokia University Relations, EMC2, VMware, SAP, Apollo etc, to facilitate student 

exchange and teacher–scholar exchange programs and conduct training programs. These collaborations 

with foreign universities also facilitates students to study some of the programs partly in REVA University 

and partly in foreign university, viz, M.S in Computer Science one year in REVA University and the next 

year in the University of Alabama, Huntsville, USA. 

 

The University has also given greater importance to quality in education, research, administration and all 

activities of the university.  Therefore, it has established an independent Internal Quality division headed 

by a senior professor as Dean of Internal Quality. The division works on planning, designing and 

developing different quality tools, implementing them and monitoring the implementation of these quality 

tools.  It concentrates on training entire faculty to adopt the new tools and implement their use. The 

division further works on introducing various examination and administrative reforms.  

 

To motivate the youth and transform them to become innovative entrepreneurs, successful leaders of 

tomorrow and committed citizens of the country, REVA organizes interaction between students and 

successful industrialists, entrepreneurs, scientists and such others from time to time.  As a part of this 

exercise great personalities such as Bharat Ratna Prof. C. N. R. Rao, a renowned Scientist,  Dr. N R 

Narayana Murthy, Founder and Chairman and Mentor of Infosys, Dr. K Kasturirangan, Former Chairman 

ISRO, Member of Planning Commission, Government of India, Dr. Balaram, Former Director I.I.Sc., and 

noted Scientist, Dr. V S Ramamurthy, Former Secretary, DST, Government of India, Dr. V K Aatre,  noted 

Scientist and former head of the DRDO and Scientific Advisor to the Ministry of Defence Dr. Sathish 

Reddy, Scientific Advisor, Ministry of Defence, New Delhi and many others have accepted our invitation 

and blessed our students and faculty members by their inspiring addresses and interaction.   

 

As a part of our effort in motivating and inspiring youth of today, REVA University also has instituted 

awards and prizes to recognize the services of teachers, researchers, scientists, entrepreneurs, social 

workers and such others who have contributed richly for the development of the society and progress of 
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the country.  One of such award instituted by REVA University is ‘Life Time Achievement Award’  to be 

awarded to successful personalities who have made mark in their field of work. This award is presented on 

occasion of the “Founders’ Day Celebration”  of REVA University on 6th January of every year in 

presence of dignitaries, faculty members and students gathering.  The first “REVA Life Time Achievement 

Award” for the year 2015 has been awarded to Shri. Kiran Kumar, Chairman ISRO, followed by Shri. 

Shekhar Gupta, renowned Journalist for the year 2016, Dr K J Yesudas, renowned play back singer for the 

year 2017. REVA also introduced “REVA Award of Excellence” in the year 2017 and the first Awardee of 

this prestigious award is Shri Ramesh Aravind, Actor, Producer, Director, Screen Writer and Speaker.   

 

REVA organizes various cultural programs to promote culture, tradition, ethical and moral values to our 

students. During such cultural events the students are given opportunities to unfold their hidden talents and 

motivate them to contribute innovative ideas for the progress of the society. One of such cultural events is 

REVAMP conducted every year.  The event not only gives opportunities to students of REVA but also 

students of other Universities and Colleges.  During three days of this mega event students participate in 

debates, Quizzes, Group discussion, Seminars, exhibitions and variety of cultural events.  Another 

important event is  Shubha Vidaaya,  - Graduation Day for the final year students of all the programs, 

wherein, the outgoing students are felicitated and are addressed by eminent personalities to take their 

future career in a right spirit, to be the good citizens and dedicate themselves to serve the society and make 

a mark in their respective spheres of activities. During this occasion, the students who have achieved top 

ranks and won medals and prizes in academic, cultural and sports activities are also recognized by 

distributing awards and prizes.  The founders have also instituted medals and prizes for sports achievers 

every year.  The physical education department conducts regular yoga classes everyday to students, faculty 

members, administrative staff and their family members and organizes yoga camps for villagers around.   

 

Recognizing the fast growth of the university and its quality in imparting higher education, the BERG 

(Business Excellence and Research Group), Singapore has awarded BERG Education Award 2015 to 

REVA University under Private Universities category.  The University has also been honored with many 

more such honors and recognitions.  
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ABOUT SCHOOL OF COMMERCE  
 
The School of Commerce headed by a highly experienced Professor of Commerce is supported by well 

qualified faculty members. The school has the state-of-the-art class rooms and a business laboratory. It 

offers B. Com (Industry Integrated) and M Com programs. The school also has research program leading 

to doctoral degree. The curriculum of both graduate and post graduate degree programs have been 

designed to bridge the gap between industry – academia and hence they are industry oriented. The B. Com 

(Industry Integrated) program provides ample scope to enter into a wide range of business opportunities. 

This is reflected in various core subjects offered within the program. The Masters degree in Commerce not 

only induces research culture and entrepreneurship but also provides practical exposure and much needed 

soft skills. 

VISION 
 
To nurture leaders of eminence and successful entrepreneurs through innovative academic and research 
programs in business, commerce and trade. 
 

MISSION 
 

� To impart best quality commerce education through socially and globally relevant syllabus using 
cutting edge technology; 

 
� To engage in indigeneous, innovative and global research and contribute to the enrichment and 

dissemination of knowledge in commerce and trade; 
 

� To collaborate with industries, experts, business government firms, and private institutions, and 
such others to undertake joint studies, research, consultancy ventures so as to facilitate students 
with greater opportunities for research, practice and placements; 

 
� To work towards establishment of code of conduct, standards for business ethics, for healthy 

customer relation and social development; 
 

� To work towards establishment of code of conduct, standards for business ethics, for healthy 
customer relation and social development. 
 

VALUES  
 

• Excellence in all our academic and research endeavors  
• Dedication and service to our stakeholders  
• Leadership through innovation  
• Accountability and transparency  
• Creating conducive academic environment with service motto  
• Integrity and intellectual honesty  
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• Ethical and moral behavior  
• Freedom of thought and expression  
• Adaptability to the change  
• Team-work  

 
 

 
------------------------------------------------------------------------------------------------------------------------------ 
 

“Seven Deadly Sins 
 

Wealth without work   
Pleasure without conscience  

Science without humanity  
Knowledge without character  

Politics without principle   
Commerce without morality  
Worship without sacrifice.”  

 
                  ― Mahatma Gandhi 
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B Com – Industry Integrated Program 
 

Programme Overview:  
 
Bachelor of Commerce –Industry Integrated  is an undergraduate degree programme designed to create 
motivated, energetic, creative thinking graduates to fill the roles as accounting and finance personnel; 
business analysts, administrators; with additional qualification and training for the position of teachers, 
professors, and chartered accountants.  
 
Indian economy is experiencing an upward growth right from the beginning of 21st century except for a 
short stint during the mid of present decade necessitating well qualified commerce graduates to work in 
banking, insurance and other financial sectors. There is also need for teachers, professors, business 
analysts, finance professionals and often administrators. At present more than 400 million youth are below 
18 years of age and government is committed to increase the GER to 30% by 2020, further necessitating 
access for quality education by aspiring students. The B.Com – Industry Integrated programme has been 
created to meet the objectives of access and quality in higher education. 
 
Realising this vital need, the School of Commerce at the REVA UNIVERSITY, Bengaluru, is offering 
B.Com – Industry Integrated degree programme to meet the human resources requirement across sectors of 
society. 
 
B.Com – Industry programme will act as a foundation and first degree to prepare accounting and finance 
work force; with additional qualification and training, the graduates can take up positions like teachers, 
professors, business analysts, finance professionals and administrators. The B Com – Industry Integrated 
has been developed by the members of the faculty based on interactions with various universities, financial 
institutions and industries.  
 
The curriculum is outcome based and it comprises required theoretical concepts and practical skills in the 
domain. By undergoing this programme, students develop critical, analytical thinking and problem solving 
abilities for a smooth transition from academic to real-life work environment. Opportunities are provided 
for the students to do internship/articleship in business organizations and undergo certificate courses 
offered by professional organisations. In addition students are trained in communication skills and 
interdisciplinary topics to enhance their scope. The above mentioned features of the programme, advanced 
teaching and learning resources, and experience of the faculty members with their strong connections with 
industry and business organizations makes this programme unique. 

 
Programme Educational Objectives (PEOs) 
 
The   aim   of the programme is to  produce   motivated, innovative, creative graduates across business 
sectors to fill the roles of accountants, finance personnel, business executives. With further education and 
earning of higher level degrees help the graduates to pursue a career in management, professional practice, 
academics or research organisations  
 
The Programme Educational Objectives are to prepare the students to: 
 

1. Act as accounts and finance personnel across sectors  
2. pursue for higher degrees to work in colleges, universities as professors or in research 

establishments  
3. act as finance professionals, administrators in public, private and government organisations with 

further training  
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4. be conversant with environmental, legal, cultural, social, ethical, public safety issues 
5. work as a member of a team as well as lead a team 
6. communicate effectively across team members and work under constraints 
7. set his/her own enterprise with further training 

8. adopt lifelong learning philosophy for continuous improvement 
 
Programme Outcomes (POs) 
      
After undergoing this programme, a student depending on subject specialization will be able to: 
 

1. perform costing and accounting as per the norms and regulations,  
2. prepare balance sheet and perform financial risk analysis  
3. perform banking, taxation and insurance related activities 
4. analyse business activities like sales, marketing, operations, investments 
5. perform international commerce activities 
6. Perform  project management activity 
7. act as an effective team member to ensure that projects are completed satisfactorily, on time, and 

within budget 
8. conform to cultural, environmental, sustainability and ethical issues  
9.    communicate across teams verbally, visually and by writing  
10. choose an appropriate online educational programmes for further learning, participate in seminars 

andconferences. 
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B. COM -INDUSTRY INTEGRATED PROGRAM  
 

Scheme of Instruction and Detailed Syllabus 
 

(Effective from the Acaemic Year 2018 -19) 
 
 

Scheme of Instruction                                                                       Duration: 6 Semesters (3 Years)   
                                               

Sl. 
No Course Code Title of the Course 

HC/SC/ 
SE/CC 

Credit Pattern Total 
Hours L T  P Total 

FIRST SEMESTER       
1 B18BC1010 Communicative English CC 2 0 0 2 2 
2 B18BC1021 Language – II: Kannada  CC 

2 0 0 2 2 
3 B18BC1022 Language – II: Hindi CC 
4 B18BC1023 Language – II: Additional 

English  
CC 

5 B18BC1030 Financial Accounting HC 3 0 1 4 5 

6 B18BC1040 Indian Economy HC 3 1 0 4 5 
7 B18BC1050 Management of Banks HC 3 1 0 4 5 
8 B18BC1060 Indian Constitution and Human 

Rights  
FC 2 0 0 2 3 

9 B18BC1070 Skill Development Course RULO 0 0 2 2 2 

10 B18BC1080 Sports/Yoga/Dance/Music/ 
Theatre 

RULO 0 0 2 2 2 

Total Credits  14 2 6 22  
SECOND SEMESTER       
1 B18BC2010 Business Communication HC 2 1 0 3 4 
2 B18BC2021 Language – II: Kannada  CC 

2 0 0 2 2 
3 B18BC2022 Language – II: Hindi CC 
4 B18BC2023 Language – II: Additional 

English  
CC 

5 B18BC2030 Business Statistics HC 3 0 1 4 5 
6 B18BC2040 Corporate Accounting –I HC 3 0 1 4 5 
7 B18BC2050 Human Resources Management HC 2 1 0 3 4 
8 B18BC2060 Environmental Studies FC 2 0 0 2 2 
9 B18BC2070 Skill Development Course RULO 0 0 2 2 2 
10 B18BC2080 MOOC / SWAYAM RULO 0 0 2 2 2 
11 B18BC2090 Minor Project -I (Summer 

Internship) 
HC 0 0 4 4 4 

Total Credits  14 2 10 26  
THIRD SEMESTER   
1 B18BC3010 Cost Accounting HC 3 0 1 4 5 
2 B18BC3020 Corporate Accounting-II HC 3 0 1 4 5 
3 B18BC3030 Auditing and Corporate 

Governance 
HC 2 1 0 3 4 

ramachandra
Highlight

ramachandra
Highlight
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4 B18BC3040 Marketing Management  HC 2 1 0 3 4 
5 B18BC3050 Computer Applications in 

Business  
FC 1 0 1 2 2 

6 B18BC3060 Open Elective – E-Commerce  OE 3 1 0 4 5 
7 B18BC3070 Skill Development Course RULO 0 0 2 2 2 

8 B18BC3080 Soft Skill Training (Placement 
Department) 

RULO 0 0 2 2 2 

Total Credits  15 3 6 24  
FOURTH SEMESTER  

1 B18BC4010 Costing Methods HC 3 0 1 4 5 

2 B18BC4020 Financial Management HC 3 0 1 4 5 
3 B18BC4030 Soft Skill Training (Placement 

Department) 
RULO 0 0 2 2 2 

4 B18BC4040 Skill Development Course RULO 0 0 2 2 2 

5 B18BC4050 MOOC / SWAYAM RULO 0 0 2 2 2 

6 B18BC4060 Minor Project -II (Summer 
Internship) 

HC 0 0 4 4 4 

Specializations ( Soft Core Courses(SC)); * Choose any ONE of the following specializations 
I.  Accounting and Taxation  Specialization  

II.  Finance  Specialization  

III.  Banking and Insurance   Specialization    

IV.  Human Resource  Specialization  

V. Marketing  Specialization  

I.  Accounting and Taxation  Specialization  

7 
B18BC4111 Advanced Accounting SC 2 0 1 3 4 

B18BC4112 Goods and Services Tax  SC 2 0 1 3 4 

   II.      Finance Specialization  

8 
B18BC4211 Corporate Financial Policy SC 2 0 1 3 4 
B18BC4212 International Finance SC 2 1 0 3 4 

  III.     Banking and Insurance Specialization  

9 

B18BC4311 Introduction to Banking and 
Insurance 

SC 2 1 0 3 
4 

B18BC4312 International Banking and Forex 
Management 

SC 2 1 0 3 
4 

   IV.    Human Resource Specialization  

10 
B18BC4411 

Strategic Human Resource 
Management 

SC 2 1 0 3 4 

B18BC4412 Compensation Management SC 2 1 0 3 4 

   V.     Marketing Specialization  

ramachandra
Highlight
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11 
B18BC4511 Retail Marketing SC 2 1 0 3 4 

B18BC4512 Consumer Behaviour SC 2 1 0 3 4 

Total Credits  10 2 12 24  

FIFTH SEMESTER   

1 B18BC5010  Tax Law and Practices-I HC 3 0 1 4 5 

2 B18BC5020 Management Accounting HC 3 0 1 4 5 

3 B18BC5030 Business Research Methodology HC 3 1 0 4 5 

4 B18BC5040 E-Commerce and Tally HC 2 0 1 3 4 

5 B18BC5050 Soft Skill Training (Placement 
Department) 

RULO 0 0 2 2 2 

6 B18BC5060 Skill Development Course RULO 0 0 2 2 2 

Specializations ( Soft Core Courses(SC));  Choose any ONE of the following specialization  

    I.        Accounting and Taxation Specialization  

6 

B18BC5111 Goods and Services Tax & Custom 
Law 

SC 2 0 1 3 4 

B18BC5112 International Financial Reporting 
Standards and Ind-AS SC 2 1 0 3 4 

   II.      Finance Specialization  

7 
B18BC5211 Financial Markets and Services SC 2 1 0 3 4 

B18BC5212 Security Analysis  and Portfolio 
Management 

SC 2 0 1 3 
4 

  III.     Banking and Insurance Specialization  

8 

B18BC5311 Laws Related to Banking and 
Insurance 

SC 2 1 0 3 
4 

B18BC5312 Customer Relationship 
Management in Banking and 
Insurance. 

SC 2 1 0 3 
4 

   IV.     Human Resource Specialization  

9 

B18BC5411 Employee Welfare and Social 
Security 

SC 2 1 0 3 
4 

B18BC5412 Organizational Change and 
Development 

SC 2 1 0 3 
4 

V.     Marketing Specialization  

1
0 

B18BC5511 International Marketing SC 2 1 0 3 4 

B18BC5512 Advertising and Media 
Management 

SC 2 1 0 3 
4 

Total Credits  17 3 5 25  

SIXTH SEMESTER  

1 B18BC6010 Tax Law and Practices-II HC 3 0 1 4 5 

2 B18BC6020 Legal System in  Business HC 3 1 0 4 5 

3 B18BC6030 Business Policy and Strategic HC 3 1 0 4 5 
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Semester-wise Summary of Credit Distribution 
 

      Semesters No. of Credits 

First Semester 22 

Second Semester 26 

Third Semester 24 

Fourth Semester 24 

Fifth Semester 25 

Sixth Semester 23 

Total Credits 144 

Management 

4 B18BC6041 Entrepreneurship Development HC 2 1 0 3 4 

5 B18BC6050 Skill Development Course RULO 0 0 2 2 2 

6 B18BC6060 Major Project (Based on 
Specialization) 

HC 1 0 5 6 6 

  Total Credits  12 3 8 23  

  Total  Credits of all Semesters       144  
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B. COM -INDUSTRY INTEGRATED PROGRAM  
 

Detailed Syllabus 
 

(Effective from the Acaemic Year 2018 -19) 
 

FIRST SEMESTER 

 
Course Outline:  
 
This is a 2 credit course for first semester consisting of 2 hours of teaching learning per week, inclusive of 
direct classroom teaching and practice in language lab. 
 
Course Objectives: 
 

1. To attune young minds to concerns and issues which have a broad and wide scope of use and 
application to life. 

2. To acquire a functional use of language in context. 
3. To equip students to deliver formal and informal oral presentations to a variety of audiences in 

multiple contexts 
4. To enable students to construct effective written message in various formats and styles. 
5. To inculcate the habit of reading and writing leading to effective and efficient communication. 

 
Course Outcomes:  
 
After completion of the course, learners will be able to: 

1. Organize their opinions clearly and meaningfully. 
2. Demonstrate the ability to speak appropriately in social and professional contexts.   
3. Build inferences from the text. 
4. Take part in interviews confidently. 
5. Develop accurate writing skills using different components of academic writing. 

 
Course Content: 

 
Unit-1  Functional English 

Remedial Grammar: Past Simple; Past Continuous; Irregular Verbs 
Writing Skills: Paragraph Writing 
Activities: Conversations; Leaving Phone Messages 
Literature: Chief Seattle – The End of Leaving and Beginning of Survival 
 

Unit-2  Interpersonal Skills 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1010 Communicative English CC 2 0 0 2 2 

  Remedial Grammar: Present Simple & Present Continuous; Activity & State Verbs
 Writing Skills: Official Letters 
Activities: Making Apologies; Invitations & Making Arrangements 
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Literature: Ruskin Bond – Tiger in the Tunnel 
 

Unit-3  Multitasking Skills 

Literature:  Jesse Owens - My Greatest Olympic Prize 
 

Literature: Avijit Pathak – Onscreen Magic 
 

 
Course Outline:  
¨sÁµÉAiÀÄ£ÀÄß ªÀiÁvÀ£ÁqÀÄªÀ §gÉAiÀÄÄªÀ PË±À®å, ¸Á»vÀåzÀ §UÉÎ ¸ÀÆÜ®ªÁV ¥ÀjZÀ¬Ä À̧ÄªÀ ªÀÄÆ®PÀ «zÁåyðUÀ¼À ªÀåQÛvÀé «PÁ À̧ 
ºÁUÀÄ ¸ÀàzsÁðvÀäPÀ ¥ÀjÃPÉëUÀ¼À£ÀÄß UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ, ¥Àæ¸ÀÄÛvÀ ¸ÀAzÀ̈ sÀðPÉÌ «zÁåyðUÀ¼À£ÀÄß ¸ÀdÄÓUÉÆ½¸À®Ä ¥ÀoÀåªÀ£ÀÄß 
gÀÆ¦ À̧̄ ÁVzÉ. PÀ̄ É ªÀÄvÀÄÛ «eÁÕ£ÀzÀ «ZÁgÀUÀ½UÉ MvÀÛ£ÀÄß ¤ÃqÀ̄ ÁVzÉ. EzÀÄ ªÀÄÆgÀÄ PÉærmï ºÉÆA¢zÉ.   
 
Course Objectives: 
JgÀqÀÄ ¸É«Ä¸ÀÖgïUÀ¼À°è ¸ÀªÀÄUÀæ PÀ£ÀßqÀ ¸Á»vÀåªÀ£ÀÄß ¥ÀjZÀ¬Ä¸ÀÄªÀ GzÉÝÃ±ÀªÀ£ÀÄß ºÉÆA¢zÉ. CzÀgÀAvÉ ªÉÆzÀ®£ÉAiÀÄ ¸É«Ä¸ÀÖgï£À°è 
d£À¥ÀzÀ, ¥ÁæaÃ£À, ªÀÄzsÀåPÁ°Ã£À PÁªÀåUÀ¼ÀÄ, ºÉÆ¸ÀUÀ£ÀßqÀzÀ ¸ÀtÚPÀxÉUÀ¼ÀÄ ºÁUÀÄ £ÁlPÀ ¸Á»vÀåªÀ£ÀÄß ¥ÀoÀåªÀ£ÁßV DAiÉÄÌ ªÀiÁrPÉÆAqÀÄ, 
«zÁåyðUÀ¼À°è ¸Á»vÀåzÀ §UÉÎ ¸ÀzÀ©ügÀÄaAiÀÄ£ÀÄß ªÀÄÆr¸À¯ÁUÀÄvÀÛzÉ. ¸ÁA À̧ÌøwPÀ w¼ÀÄªÀ½PÉAiÀÄ eÉÆvÉUÉ ªÀåQÛvÀé «PÀ¸À£ÀzÀ PÀqÉUÉ UÀªÀÄ£À 
¤ÃqÀ¯ÁUÀÄvÀÛzÉ. 
 

1. ¨sÁµÉ, ¸Á»vÀå, EwºÁ À̧ ªÀÄvÀÄÛ ¸ÀA À̧ÌøwUÀ¼À£ÀÄß PÀ£ÀßqÀ, PÀ£ÁðlPÀPÉÌ ¸ÀA§A¢ü¹zÀAvÉ ¥ÀjZÀ¬Ä À̧̄ ÁUÀÄvÀÛzÉ. 
2. «zÁåyðUÀ¼À ¸ÀªÀðvÉÆÃªÀÄÄR ¨É¼ÀªÀtÂUÉUÉ C£ÀÄªÁUÀÄªÀAvÉ ºÁUÀÆ CªÀgÀ°è ªÀiÁ£ÀªÀ ¸ÀA§AzsÀUÀ¼À §UÉÎ UËgÀªÀ, 

¸ÀªÀiÁ£ÀvÉ ªÀÄÆr¹, É̈¼Ȩ́ ÀÄªÀ ¤nÖ£À°è ¥ÀoÀåUÀ¼À DAiÉÄÌAiÀiÁVzÉ. 
3. CªÀgÀ°è ¸ÀÈd£À²Ã®vÉ, ±ÀÄzÀÞ ¨sÁµÉ, GvÀÛªÀÄ «ªÀÄ±Áð UÀÄt, ¤gÀUÀð¼À ¸ÀA s̈ÁµÀuÉ, ¨sÁµÀt PÀ̄ É ºÁUÀÆ §gÀºÀ 

PË±À®åUÀ¼À£ÀÄß ¨É¼Ȩ́ ÀÄªÀÅzÀÄ UÀÄjAiÀiÁVzÉ  
4. ¸ÀàzsÁðvÀäPÀ ¥ÀjÃPÉëUÀ½UÉ C£ÀÄPÀÆ®ªÁUÀÄªÀAvÀºÀ «µÀAiÀÄUÀ¼À£ÀÄß UÀªÀÄ£ÀzÀ°èèlÄÖPÉÆAqÀÄ À̧ÆPÀÛ ¥ÀoÀåUÀ¼À£ÀÄß DAiÉÄÌ 

ªÀiÁrPÉÆ¼Àî¯ÁVzÉ. 
.   

Learning Outcomes: 
 
d£À¥ÀzÀ, ¥ÁæaÃ£À, ªÀÄzsÀåPÁ°Ã£À PÁªÀåUÀ¼ÀÄ, ºÉÆ À̧UÀ£ÀßqÀzÀ ¸ÀtÚPÀxÉUÀ¼ÀÄ ºÁUÀÄ £ÁlPÀ ¸Á»vÀå PÀ°PÉAiÀÄ ªÀÄÆ®PÀ PÁ®zÀ 
¹ÜvÀåAvÀgÀUÀ¼À£ÀÄß CzÀgÀ M¼À£ÉÆÃlUÀ¼À£ÀÄß É̈¼É¸ÀÄvÀÛzÉ. 

• ¸ÁªÀiÁfPÀ, gÁdQÃAiÀÄ, zsÁ«ÄðPÀ, ¸ÁA À̧ÌøwPÀ ºÁUÀÆ °AUÀ̧ ÀA§A¢ü «ZÁgÀUÀ¼ÉqÉ UÀªÀÄ£À 
ºÀj À̧ÄªÀÅzÀgÉÆA¢UÉ «zÁåyðUÀ¼À°è ZÀZÁð ªÀÄ£ÉÆÃ¨sÁªÀªÀªÀÅ ¨É¼ÉAiÀÄÄvÀÛzÉ.  

Remedial Grammar: Present Perfect; For, Since & How Long; -ed & -ing adjectives; 
Prefix & Opposites of Adjectives 
Writing Skills: Note Making 
Activities: Agreeing & Disagreeing with Opinions 

Unit-4  Communication Skills 
Remedial Grammar: Collocations; Prepositions 
Writing Skills: Precis Writing 
Activities: Offers, Suggestions & Requests 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1021 Kannada CC 2 0 0 2 2 
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• fÃªÀ£ÀzÀ°è §gÀÄªÀ C©ü¥ÁæAiÀÄ ¨ÉÃzsÀUÀ¼ÀÄ, À̧ªÀÄ Ȩ́åUÀ¼À£ÀÄß DzsÀÄ¤PÀ ¸ÀAzÀ̈ sÀðzÀ°è ªÀiÁ£À«ÃAiÀÄvÉAiÉÆA¢UÉ 
¤ªÀð» À̧ÄªÀAvÉ ¥ÉæÃgÉÃ¦ À̧ÄvÀÛzÉ.  

• GvÀÛªÀÄ ¸ÀAªÀºÀ£À PÀ̄ ÉAiÀÄ£ÀÄß É̈¼Ȩ́ ÀÄªÀ GzÉÝÃ±ÀªÀ£ÀÄß FqÉÃj À̧ÄvÀÛzÉ. 

 
  Course Contents:  
 

Unit Description                                 Topics 
I d£À¥ÀzÀ/¥ÁæaÃ£À/ªÀÄ

zsÀåPÁ°Ã£À PÁªÀå 
1. GvÀÛgÀzÉÃ«  
2. ¸ÀÆ¼ÀàqÉAiÀÄ®¥ÀÄàzÀÄ PÁuÁ ªÀÄºÁfgÀAUÀzÉÆ¼ï?     
3. ªÀZÀ£ÀUÀ¼ÀÄ   
4. PÉÆÃ¼ÀÆgÀÄ PÉÆqÀUÀÆ¸ÀÄ                

d£À¥ÀzÀ VÃvÉ 
¥ÀA¥À 
C®èªÀÄ ¥Àæ¨sÀÄ 
ºÀjºÀgÀ 

II ªÀÄzsÀåPÁ°Ã£À PÁªÀå 5. GvÀÛgÀPÀÄªÀiÁgÀ ¥Àæ¸ÀAUÀ 
6. wæ¥À¢UÀ¼ÀÄ  
7. ¸ÉÆÃjzÀÄzÀÄ £ÀÈ¥Á®£À UÀªÀð s̈ÀAUÀ 
8. V½AiÀÄÄ ¥ÀAdgÀzÉÆ½®è 

PÀÄªÀiÁgÀªÁå À̧ 
¸ÀªÀðdÕ 

gÀvÁßPÀgÀªÀtÂð 

¥ÀÄgÀAzÀgÀzÁ À̧gÀÄ 

III ¸ÀtÚ PÀxÉUÀ¼ÀÄ 9. UÀA©üÃgÉAiÉÄA§ ©¢ðAiÀÄ PÀxÉ 
10. PÀªÀÄ¯Á¥ÀÄgÀzÀ ºÉÆÃnè£À°è 
11. £ÀgÀ§° 
12. CªÀiÁ À̧ 

²ªÀPÉÆÃmÁåZÁgÀå 
¥ÀAeÉ ªÀÄAUÉÃ±ÀgÁAiÀÄ 
wæªÉÃtÂ 
zÉÃªÀ£ÀÆgÀÄ ªÀÄºÁzÉÃªÀ 

IV £ÁlPÀ 13. ±ÀÆzÀæ vÀ¥À¹é  PÀÄªÉA¥ÀÄ 
  
  ¥ÀgÁªÀÄ±Àð£À UÀæAxÀUÀ¼ÀÄ: 
  

1. ªÀÄÄUÀ½ gÀA.²æÃ., PÀ£ÀßqÀ ¸Á»vÀå ZÀjvÉæ, ¥ÀæPÁ±ÀPÀgÀÄ VÃvÁ §ÄPï ºË¸ï, ªÉÄÊ À̧ÆgÀÄ. 2014 
2. ¸ÀAUÀæºÀ. £ÁUÉÃUËqÀ JZï.J¯ï., ZÁjwæPÀ d£À¥ÀzÀ PÀxÀ£À PÁªÀåUÀ¼ÀÄ, ¥ÀæPÁ±ÀPÀgÀÄ PÀ£ÁðlPÀ eÁ£À¥ÀzÀ ¥ÀjµÀvÀÄÛ, 

¨ÉAUÀ¼ÀÆgÀÄ. 2008 
3. ¹ÃªÀiÁwÃvÀ PÀ£ÀßqÀ ¸Á»vÀå ZÀjvÉæ ¸ÀA¥ÀÄl 1,2,3,4,5 ªÀÄvÀÄÛ 6, PÀÄªÉA¥ÀÄ PÀ£ÀßqÀ CzsÀåAiÀÄ£À ¸ÀA Ȩ́Ü, ªÉÄÊ À̧ÆgÀÄ 

«±Àé«zÁå¤®AiÀÄ, ªÉÄÊ À̧ÆgÀÄ. 2014 
4. ¸ÀAUÀæºÀ. £ÁUÉÃUËqÀ JZï.J¯ï., PÀ£ÀßqÀ d£À¥ÀzÀ PÀxÀ£À PÁªÀåUÀ¼ÀÄ, ¥ÀæPÁ±ÀPÀgÀÄ PÀ£ÁðlPÀ eÁ£À¥ÀzÀ ¥ÀjµÀvÀÄÛ, 

¨ÉAUÀ¼ÀÆgÀÄ. 2007 
5. ºÀA¥À £ÁUÀgÁdAiÀÄå, ¸ÁAUÀvÀå PÀ«UÀ¼ÀÄ, ¥ÀæPÁ±ÀPÀgÀÄ À̧é¥Àß §ÄPï ºË¸ï, ¨ÉAUÀ¼ÀÆgÀÄ. 2010 
6. £ÁgÁAiÀÄt ¦.«, ZÀA¥ÀÆ PÀ«UÀ¼ÀÄ, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, ¨ÉAUÀ¼ÀÆgÀÄ. 2010 
7. PÁ¼ÉÃUËqÀ £ÁUÀªÁgÀ, wæ¥À¢, gÀUÀ¼É ªÀÄvÀÄÛ eÁ£À¥ÀzÀ ¸Á»vÀå, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, ¨ÉAUÀ¼ÀÆgÀÄ. 2010 
8. ¸ÀA. É̈£ÀUÀ̄ ï gÁªÀÄ gÁªï ªÀÄvÀÄÛ ¥Á£ÀåA ¸ÀÄAzÀgÀ ±Á¹ÛçÃ, ¥ÀÄgÁt £ÁªÀÄ ZÀÆqÁªÀÄtÂ, ¥ÀæPÁ±ÀPÀgÀÄ ¥Àæ¸ÁgÁAUÀ, 

ªÉÄÊ À̧ÆgÀÄ «±Àé«zÁå¤®AiÀÄ. 2010 
9. qÁ. azÁ£ÀAzÀ ªÀÄÆwð, ªÀZÀ£À ¸Á»vÀå, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, É̈AUÀ¼ÀÆgÀÄ. 2013 
10. ¸ÀA. § À̧ªÀgÁdÄ J¯ï. À̧ªÀðdÕ£À ªÀZÀ£ÀUÀ¼ÀÄ, ¥ÀæPÁ±ÀPÀgÀÄ VÃvÁ §ÄPï ºË¸ï, ªÉÄÊ À̧ÆgÀÄ. 2012 
11. ¸ÀA ªÀÄgÀÄ¼À¹zÀÝ¥Àà PÉ, £ÁUÀgÁd Q.gÀA. ªÀZÀ£À PÀªÀÄäl, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, É̈AUÀ¼ÀÆgÀÄ. 2016 
12. ªÀÄgÀÄ¼À¹zÀÝ¥Àà PÉ, µÀlà¢ ¸Á»vÀå, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, ¨ÉAUÀ¼ÀÆgÀÄ. 2010 
13. £ÀgÀ¹AºÁZÁgï. r.J¯ï., ¥ÀA¥À ¨sÁgÀvÀ ¢Ã¦PÉ, ¥ÀæPÁ±ÀPÀgÀÄ r.«.PÉ ªÀÄÆwð ¥ÀæPÁ±À£À, ªÉÄÊ À̧ÆgÀÄ. 2012 
14. ¸ÀA. f.J¸ï. s̈Àmï., PÀÄªÀiÁgÀªÁå¸À£À PÀuÁðl s̈ÁgÀvÀ PÀxÁªÀÄAdj ¥ÀæªÉÃ±À, ¥ÀæPÁ±ÀPÀgÀÄ CPÀëgÀ ¥ÀæPÁ±À£À, ºÉUÉÆÎÃqÀÄ, 

¸ÁUÀgÀ. 2006 
15. gÀAeÁ£ï zÀUÁð, ±ÀgÀtgÀ ¸ÀªÀÄUÀæ PÁæAw, ¥ÀæPÁ±ÀPÀgÀÄ. ¯ÉÆÃ»AiÀiÁ ¥ÀæPÁ±À£À, §¼Áîj. 2015 
16. ªÀ¹µÀ×., gÀvÁßPÀgÀªÀtÂðAiÀÄ ¨sÀgÀvÉÃ±À ªÉÊ s̈ÀªÀ, ¥ÀæPÁ±ÀPÀgÀÄ ZÉÃvÀ£À §ÄPï ºË¸ï, ªÉÄÊ¸ÀÆgÀÄ. 1999 



25 

 

17. ±ÁªÀÄgÁAiÀÄ vÀ.¸ÀÄ., PÀ£ÀßqÀ ¸Á»vÀå ZÀjvÉæ, ¥ÀæPÁ±ÀPÀgÀÄ vÀ¼ÀÄQ£À ªÉAPÀtÚAiÀÄå ¸ÁägÀPÀ UÀæAxÀªÀiÁ É̄, ªÉÄÊ¸ÀÆgÀÄ -2014 
18. ²ªÀgÀÄzÀæ¥Àà f.J¸ï. PÀ£ÀßqÀ ¸Á»vÀå À̧«ÄÃPÉë, ¥ÀæPÁ±ÀPÀgÀÄ À̧é¥Àß §ÄPï ºË¸ï, É̈AUÀ¼ÀÆgÀÄ. 2013 

 

 

पा म परेखा : 
यह पा म नौिसिखया, अपनी भाषा क  मता का िवकास करने हतेु तथा िविभ  सािहि यक या  ारा समाज, 
सं कृित एवं जीवन के मू य  को समझने हते ुअिभकि पत ह ै| 
 
पा म उ े य : 

• संदभानुसार उिचत भाषा का योग करने क  द ता को छा  म उ प  करना | 
• सािह य के मा यम से समाज एवं मानवीय मू य  को समझाकर, उन मू य  क  र ा हतेु े रत करना | 
• छा  म पु तक पठन एवं लेखन क  अकृितम वृि  थािपत करना | 
• अ येता  म सािह य के मा यम से भावी एवं कुशल संचार का िवकास करना | 

 
अिधगम प रणाम : 

अ ययन क  समाि  पर अ येता – 
• सामािजक मू य एवं नैितक जवाबदेही को वीकार कर सकता ह ै| 
• सािह य क  ासंिगकता को जीवन म समझने क  द ता रखता ह ै| 
• समाज म अंत निहत प ितयाँ एवं िवचारधारा  का ा यान करने म स म बन सकता ह ै| 

 
अ ययन िवषय सचूी / पा म 

 
इकाई – 1: कहानी, ं य रचना                  अ यापन अविधया ँ: 12 hrs. 
1.कहानी - नमक का दारोगा – ेमचंद 
 2.उसक  रोटी – मोहन राकेश  
 3. ं य रचना – वै णव क  फसलन – ह रशंकर    परसाई   
 
इकाई – 2: कहानी, िनबंध                                                                अ यापन अविधया ँ: 12 hrs. 
4.कहानी – परदा – यशपाल 
5.कहानी – मेरी माँ कहाँ – कृ णा सोबती 
6.िनबंध – अ छी िह दी – रिव नाथ यागी  
 
इकाई – 3: कहानी                                                               अ यापन अविधया ँ: 12 hrs. 
7.कहानी – गुंडा - जयशंकर साद  
8.कहानी – ज लाद – पांडेय बेचन शमा ‘उ’  
 
इकाई – 4: अनुवाद, प -लेखन                                                       अ यापन अविधया ँ: 12 hrs. 
प -लखेन  : बक संबंधी प , बीमा प  और आवेदन प  |                        
स दभ थ : 

• पा  पु तक – रेवा िव िव ालय  
• सुबोध वहा रक िह दी – डॉ. कुलदीप गु   

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1022 Hindi  CC 2 0 0 2 2 
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• अिभनव वहा रक िह दी – डॉ.परमान द गु  
• िह दी सािह य का इितहास - डॉ. नागे   
• आधुिनक िह दी सािह य का इितहास - डॉ. ब न सह  
• िह दी सािह य का नवीन इितहास - डॉ. लाल साहब सह  
• शु  िह दी कैसे बोले कैसे िलखे- पृ वीनाथ पा डे 
• कायालय अनुवाद िनदेिशका    

 

 
Course Objectives: 
 

• To equip students with the ability to acquire the functional use of language in context. 
• To motivate the students to explore and critique issues related to society and Ethics. 
• To develop in the students a genuine habit of reading and writing leading to effective and 

efficient communication.   
 
Learning Outcomes: 
On completion of the course, learners will be able to: 

• Demonstrate ethical responsibilities in taking cognizance of issues relating to society and 
values. 

• Develop an understanding of literature in context. 
• Interpret and paraphrase their ideas logically and cohesively. 
• Illustrate the systems and ideologies inherent in the society. 
 

 
Course Content: 
 
Unit-I: Values and Ethics          12 Hrs 
Literature: Rabindranath Tagore - Where the Mind is Without Fear,William Wordsworth – Three 

Years She Grew in Sun and Shower,Saki – The Lumber-room,William Shakespeare – Extract from 

Julius Caesar (Mark Antony’s Speech) Language: Vocabulary Building 

Unit-II: Natural & Super Natural        12 Hrs 

Literature: John Keats – La Belle Dame Sans MerciCharles Dickens – The Signal Man 

Hans Christian Anderson - The Fir TreeWilliam Shakespeare – An Excerpt from The Tempest  

Language: Collective Nouns 

Unit-III: Travel and Adventure         12 Hrs 

Literature:  R.L. Stevenson – Travel,Elizabeth Bishop - The Question of Travel,H.G. Wells – The 

Magic Shop,Jonathan Swift – Excerpt from Gulliver’s Travels Book – I  

Writing Skills :Travelogue 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1023 Additional English CC 2 0 0 2 2 
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Unit-IV: Success Stories          12 Hrs 

Literature:  Emily Dickinson – Success is Counted SweetestRupert Brooke – Success 

Dr. Martin Luther King - I Have a DreamHelen Keller – Excerpt from The Story of My Life 

Writing Skills:  Brochure &Leaflet 

 

Reference Books:  
 

1. Tagore, Rabindranath. Gitanjali. Rupa Publications, 2002. 
2. Wordsworth, William. The Complete Works of William Wordsworth. Andesite Press, 2017. 
3. Munro, Hector Hugh. The Complete Works of Saki. Rupa Publications, 2000.  
4. Shakespeare, William. The Complete Works of William Shakespeare. Sagwan Press, 2015. 
5. Chindhade, Shirish. Five Indian English Poets: Nissim Ezekiel, A.K. Ramanujan, 

ArunKolatkar, DilipChitre, R. Parthasarathy. Atlantic Publications, 2011. 
6. Dickens, Charles. The Signalman and Other Horrors: The Best Victorian Ghost Stories of 

Charles Dickens: Volume 2. Createspace Independent Publications, 2015. 
7. Anderson, Hans Christian. The Fir Tree. Dreamland Publications, 2011. 
8. Colvin, Sidney (ed). The Works of R. L. Stevenson. (Edinburgh Edition). British Library, 

Historical Prints Edition, 2011. 
9. Bishop, Elizabeth. Poems. Farrar, Straus and Giroux, 2011. 
10. Swift, Jonathan. Gulliver’s Travels. Penguin, 2003. 
11. Dickinson, Emily. The Complete Poems of Emily Dickinson. Createspace Independent 

Publications, 2016. 
12. Brooke, Rupert. The Complete Poems of Rupert Brooke. Andesite Press, 2017. 
13. King, Martin Luther Jr. &James M. Washington. I Have a Dream: Writings And Speeches That 

Changed The World. Harper Collins, 1992. 
14. Keller, Helen. The Story of My Life. Fingerprint Publishing, 2016. 
15. Green, David. Contemporary English Grammar Structures and Composition. New Delhi: 

MacMillan Publishers, 2010.  
16. Thorpe, Edgar and Showick Thorpe. Basic Vocabulary. Pearson Education India, 2012. 
17. Leech, Geoffrey and Jan Svartvik. A Communicative Grammar of English. Longman, 2003. 
18. Murphy, Raymond. Murphy’s English Grammar with CD. Cambridge University Press, 2004 

 
 

 
       Course Objectives:  

1. Familiarize the students with the basic accounting concepts and the functioning of 

financial accounting standards. 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1030 Financial Accounting HC 3 0 1 4 5 

2. Understand the Concept of Hire purchase system. 
3. Acquaint the students with the knowledge of Royalty Accounts. 
4. Preparation of the Consignment accounts. 
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Course Outcomes 

By the end of the course, the students shall be able to:  
 

1. Describe the accounting concepts and various financial accounting standards.  
2. Determine the computation of HPS. 
3. Enumerate the concept of royalty accounts. 
4. Illustrate the working of consignment accounts.    

 
Course Content: 

Unit 1      Theoretical Framework:  
i) Accounting as an information system, the users of financial accounting information and 
their needs. Qualitative characteristics of accounting, information. Functions, advantages 
and limitations of accounting. Branches of accounting. Bases of accounting; cash basis and 
accrual basis. 
ii) The nature of financial accounting principles 
iii) Financial accounting standards: Concept, benefits, procedure for issuing accounting 
standards in India. Salient features of Accounting Standard (AS): 1 (ICAI). International 
Financial Reporting Standards (IFRS): - Need and procedures.  

  
Unit 2   Accounting for Hire Purchase Systems: Introduction-meaning- hire purchase agreement-

Difference between hire purchase and Installment purchased-calculation of Hire purchase 
price, Cash price-Hire price charges-Net cash price, interest- Journal entries and ledger 
accounts in the books of hire purchaser and hire vendor (asset accrual method only)  

Unit 3 Royalty Accounts: Introduction – Meaning  – Royalty – Landlord – Tenant – Minimum 
rent –Short workings – Recoupment of short working under fixed period – Floating period 
–Recoupment within the life of a lease –Journal Entry in the books of lessee (tenant) – 
When royalty is less than minimum rent –When royalty is equal to minimum rent – When 
the right of recoupment is lost- when minimum rent account method is followed – 
Preparation of ledger accounts – Royalty account- Landlord account – Short workings 
account - Minimum rent account when minimum rent account is followed. 

 
Unit-4 Consignment Accounts: Introduction-Meaning-Consigner-Consignee-Goods Invoiced at 

Cost Price-Goods Invoiced at Selling price-Normal Loss-Abnormal Loss- Valuation of 
Stock- Stock Reserve- Journal entries- Ledger Accounts in the books of Consigner and 
Consignee. 
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Course Objectives:  

1. To facilitate the historical, theoretical perspectives and various challenges of the 
development of Indian Economy. 

2.  To Comprehend the different problems and approaches to economic planning and 
polices in India. 

3. To assess the role of agriculture & its marketing problems in the Indian Economy  
4. To explore various aspects of Fiscal policy & its challenges in Indian public finance. 

 

Course Outcomes: 

By the end of the course, the students shall be able to: 
 

1. Recall the development process & challenges in India after independence 
2. Review the problems of  economic planning and polices and measures in their 

contextual perspective  
3. Identify and analyze current issues of agriculture & its marketing problems in the 

Indian Economy. 
4. Illustrate the concepts of Public finance. 

 
     Course Contents:   
 

Unit-1   
 
INTRODUCTION  
Overview of Indian economy, Economy on eve of Independence, Nature & features of Indian economy, 
Structure of Indian economy-Primary, Secondary and Tertiary sector,   Demographic profile of India-
Trends in population growth, Density, Growth Rate & Sex rate, Recent Population policy, Human 
development status in India.  
 
Unit-2 
 
ECONOMIC PLANNING AND POLICY IN INDIA 
Economic planning-Meaning-features and objectives-the strategy of planning –Mahalanobis strategy-
regional planning in India-Assessment of Indian planning-targets and achievements of plans. Analysis 
of present five year plan. Trends and policies in poverty; inequality and unemployment.  

  
 
 
 
 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1040 Indian Economy HC 3 1 0 4 5 
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Unit-3    
 
INDIAN AGRICULTURE 
 
Role-Nature and cropping pattern-trends in Agriculture production-causes of low productivity and 
measures to raise productivity in India. Agriculture finance- Characteristics and sources of rural credit –
institutional and non-institutional; Reorganization of rural credit – cooperatives, commercial banks, 
regional rural banks, Role of NABARD. Agriculture marketing-Problems in Agricultural Marketing 
system and its remedial measures. Food security in India and public distribution system. 
 
Unit-4    
PUBLIC FINANCE 
Public Revenue-meaning- Cannons of taxation, sources (tax and non-tax revenue)-problems in 
Indian tax system.  Recent tax reforms (VAT & GST ) Kelker Committee recommendation 
Public Expenditure-Meaning-role and causes of increasing public Expenditure, recent reforms to 
control public expenditure. Public debt- Meaning-role, classification of public debt and causes of 
increasing public debt. Classification of public debt –effects of growth of public debt –causes for 
growth of public debt–Debt burden and future generation -methods of redemption of debt. 

   
      Reference Books: 
 

1. V.K puri and S K Misra (HPH) 
2. Indian economy A N Agaral 
3. Kruger O Anne ed-Economic policy reforms & Indian Economy 
4. R.G Desai- Agricultural Economy 

 

 
        Course Objectives: 

 
1. To gain knowledge on services offered by various categories of banks 
2. To understand operations and procedures of banks  
3. To gain idea on Asset liability and non performance assets of banks  
4. To discuss bank marketing and study on banking relationships 

       Course Outcomes: 

        By the end of the course, the students shall be able to:  
1. Students can relate evolution of banking services to various banks and role played in 

India. 
2. Helps to identify various operations  and functioning of the banks  
3. Relate to the functions of the bank assets and impact of non- performing assets   

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1050 Management of Banks HC 3 1 0 4 5 
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4. Students can analyze and implement strategies in the bank marketing and banking 
relationship   

        Course Content: 
 

Unit-1    
BANKING IN INDIA 
Origin of banking: definition, banker and customer relationship, General and special types of 
customers, Types of deposits, Origin and growth of commercial banks in India. Financial Services 
offered by banks, changing role of commercial banks, types of banks. 
 
Unit-2   
OPERATIONS OF BANKING   

     Cheques, crossing and endorsement, types and rules of crossing, Principles of sound lending, secured 
v/s unsecured advances, types of advances, advance against various securities, securitization of 
standard assets, anti-money laundering guidelines, CIBIL, Basel I, Basel II. 

 
 
 Unit-3  
 ASSET LIABILITY MANAGEMENT AND NON-PERFORMING ASSE TS - Concept of ALM 
– Objectives – Functions – Process – Measurement and Management of Risks Concept of NPAs, 
NPAs in Indian commercial banks, Causes, Suggestions and steps for containing NPAs, Prudential 
norms. 

 
                          Unit-4   
                          BANK MARKETING  

CONCEPT OF BANK MARKETING  - Formulating and implementing marketing strategies for a 
commercial bank 
RELATIONSHIP BANKING - Concept, Distinguishing features, Utility, Fundamentals of 
relationship banking, Process of developing relationship with customers, Formulating relationship 
banking strategy. 

 
Reference Books: 
 

1. M. Y. Khan, Indian Financial System , Tata McGraw Hill.  
2. Gerald Hatler, Bank Investments and Funds Management, Macmillan 
3. E Gardon & K Natarajan, Banking theory, law and practice, HPH.  
4. Principles and Practices of Banking, Indian Institute of Banking and Finance, Macmillan 
5. K C Shekhar and Lekshmy Shekhar , Banking theory and Practice, Vikhas. 
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Course Objectives: 
 
1. To provide basic information about Indian constitution. 
2. To identify individual role and ethical responsibility towards society. 
3. To understand human rights and its implications  

 
Course Outcomes 
 
On successful completion of this course, the students shall be able to: 
 

1. Have general knowledge and legal literacy and thereby to take up competitive 
examinations 

2. Understand state and central policies, fundamental duties 
3. Understand Electoral Process, special provisions 
4. Understand powers and functions of Municipalities, Panchayats and Co-operative 

Societies, and 
5. Have an awareness about basic human rights in India 
 
Level of Knowledge: Basic/Conceptual 
 
Course Content: 
 
Unit-1    
 
Indian Constitutional Philosophy 
a) Features of the Constitution and Preamble 
b) Fundamental Rights and Fundamental Duties 
c) Directive Principles of State Policy 
 
Unit-2   
Union and State Executive, Legislature and Judiciary 
a)  Union Parliament and State Legislature: Powers and Functions 
b)  President, Prime Minister and Council of Ministers 
c)  State Governor, Chief Minister and Council of Ministers 
d)  The Supreme Court and High Court: Powers and Functions 
  
Unit-3    
Concept and Development of Human Rights 
a) Meaning Scope and Development of Human Rights  

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1060 Indian Constitution and 
Human Rights 

FC 2 0 0 2 3 
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b) United Nations and Human Rights- UNHCR 
c) UDHR 1948, ICCR 1996 and ICESCR 1966 
 
Unit-4 
 
Human Rights in India 
a) Protection of Human Rights Act, 1993 ( NHRC & SHRC)  
b) First, Second and Third Generations- Human Rights 
c) Judicial Activities and Human Rights 

  

 
Note: The students will have to undergo Skill Development course being conducted by 
Training and Placement cell of the University. 

 
 

 
Note:  Music, Dance, and Theater courses are offered by the School of Performing Arts, 
whereas the Sports and Yoga courses are offered by the Department of Physical Education. 
The students have to choose any ONE of these courses.  

 

A. YOGA  FOR HEALTH 

Course Objectives: 
Following are the Course Objectives. 

• To prepare the students for the integration of their physical, mental and spiritual faculties; 
• To enable the students to maintain good health; 
• To practice mental hygiene and to attain higher level of consciousness; 
• To possess emotional stability, self control and concentration; and 
• To inculcate among students self discipline, moral and ethical values. 

Course Outcomes: 
On completion of the course learners will be able to: 

• Practice yoga for strength, flexibility, and relaxation. 

• Learn techniques for increasing concentration and decreasing anxiety 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1070 Skill Development 
Course 

RULO 0 0 2 2 2 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC1080 Sports/Yoga/Dance/ 
Music/Theatre 

RULO 0 0 2 2 2 



34 

 

• Become self disciplined and self-controlled 
• Improve physical fitness and perform better in studies 

• Gain self confidence to face the challenges in the society with commitment to serve the 
society 

 
Course Content: 
Unit-I: 
Yoga: Introduction , Surya Namaskara:- 12 counts 
Unit-II: 
Asanas: Sitting- Vajrasana, Dandasana, Padmasana, Matsyasana, Paschimottasana, Shirasasana. 
Asanas: Standing- Tadasana, Trikonasana, Parshwa konasana, Veerabadrasana. 
Unit-III: 
Asanas:  Prone Position- Bhujangasana, Dhanurasana.   
Asanas: Supine Position- Sarvangasana,  Halasana. 
Mudras- Dhyana mudra, , Namaste mudra, Nasika mudra 
Unit-IV: 
Pranayams:- Anuloma – Viloma, Basthrika, Bhramari.  
Dhyana & its types: Competition format, Rules and their interpretations 
 

B. VOLLEYBALL 

Course Objectives: 
To learn the rules, fundamental skills, and strategies of volleyball 

1. To develop skills in passing, setting, serving, spiking, and blocking. 
2. To learn basic offensive and defensive patterns of play. 
3. To develop a positive attitude towards volleyball as a lifetime sport and to improve 

physical fitness through participation in volleyball. 

Course Outcomes: 
On completion of the course learners will be able to: 

1. Learn basic skills and knowledge associated with volleyball. 
2. Apply these skills while playing volleyball and exhibit improved performance 
3. Improve physical fitness and practice positive personal and lifestyle. 
4. Gain an understanding of the value of sports in attaining wellness, maintaining good 

health and developing spirit of teamwork. 
 
Course Content: 

 Unit-I 
• Introduction about Volleyball 
• Players Stance, Receiving and passing 
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• The Volley (Overhead pass), The Dig (Underhand pass), Service Reception 
Unit-II 
• Service- Under Arm Service, Tennis Service, Side Arm Spin Service, Round Arm Service, 

High spin service,  Asian serve / American serve (floating) 
• Setting the ball- Set for attack, Back set, Jump set 
Unit-III 
• Smash/Spike- Straight smash, Body turn smash, Wrist outward smash, Wrist inward smash 
• Block- Single block, Double block, Three-man block 

• Rolls- Overhead pass & back rolling, One hand underhand pass with side rolling, Forward 
dive 

 
Unit-IV 
• Attack Combination, Defense Systems, Libero play 
• Court marking, Rules and their interpretations and Duties of officials 

 
C. BASKETBALL  

 
Course Objectives: 

1. To learn the rules, fundamental skills, and strategies of Basketball 
2. To develop technical skills in passing, in ball handling, individual offense, individual 

defense, rebounding, screen, team offense, team defense and fast break. 
3. To learn basic offensive and defensive strategies of play. 
4. To develop a positive attitude towards Basketball as a lifetime sport and to improve 

physical fitness through participation in Basketball. 
5. To develop positive understanding and appreciation of the basketball game. 

Course Outcomes: 

On completion of the course learners will be able to: 
1. Learn basic skills and knowledge associated with basketball. 
2. Apply these skills while playing basketball and exhibit improved performance 
3. Improve physical fitness and practice positive personal and lifestyle. 
4. Gain an understanding of the value of sports in attaining wellness, maintaining good 

health and developing spirit of teamwork. 

Course Content: 

Unit-I 
• Basketball: Introduction 
• Grip; Player stance- Triple threat stance and Ball handling exercises 
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• Passing (Two hand/one hand)- Chest pass, Bounce Pass, Over head pass, Underhand pass, 
Hook Pass, Behind the back pass, Baseball pass, Side arm pass and passing in running. 

• Receiving-Two Hand receiving, One hand receiving, Receiving in stationary position, 
Receiving while jumping, Receiving while running. 
 

Unit-II 
• Dribbling- How to start dribble, How to stop dribble, High / Low dribble with variations 
• Shooting- Layup shot and its variations, One hand set shot, One hand jump shot, Free 

throw, Hook shot, Tip-in shot. 
• Stopping- Stride/Scoot, Pivoting and Faking /Feinting footwork. 

 
Unit-III 
• Rebounding- Defensive rebound, Offensive rebound, Box out, Rebound Organization. 
• Individual Defensive- Guarding the man with the ball and without the ball. 

• Offensive drills, Fast break drills, Team Defense/Offense, Team Tactics 
 

Unit-IV 
• Court marking, Rules and their interpretations 

 
D. FOOTBALL  

 
Course Objectives: 

1. To learn the rules, fundamental skills, and strategies of football. 
2. To develop skills in passing, receiving, controlling the ball, dribbling, shielding, shooting, 

tackling, beating a defender and heading in football. 
3. To learn basic offensive and defensive patterns of play 
4. To use different parts of the body in utilizing the above skills while playing football 
5. To develop a positive attitude towards football as a lifetime sport and to improve physical 

fitness through participation in football. 

Course Outcomes: 

On completion of the course learners will be able to: 
1. Learn basic skills and knowledge associated with football. 
2. Apply these skills while playing football and exhibit improved performance 
3. Use the knowledge and understanding to perform, refine and adapt the above skills and 

related skills with precision, accuracy, fluency and clarity in any situation. 
4. Improve physical fitness and practice positive personal and lifestyle. 
5. Gain an understanding of the value of sports in attaining wellness, maintaining good 

health and developing spirit of teamwork. 
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Course Content: 

Unit-I 
1. Football: Introduction  
• Kicks- Inside kick, Instep kick, Outer instep kick, Lofted kick, Chipping, Volley, Half 

Volley 

• Trapping- Trapping rolling the ball, Trapping bouncing ball with sole 
 

Unit-II 
• Dribbling- With instep and outer instep of the foot. 
• Heading- From standing, running and jumping. 
• Feinting- With the lower limb and upper part of the body. 

 
Unit-III 
• Tackling- Simple tackling, Slide tackling. 

• Throw-in- Standing and Sliding 
• Goal Keeping- Collection of balls, Ball clearance, throwing and deflecting. 

 
Unit-IV 
• Ground marking, Rules and their interpretations 

 
E. ATHLETICS (TRACK AND FIELD ) 

Course Objectives: 
1. To teach students the skilled techniques in sprints, relay running, hurdles, long jump, high 

jump, and shot put and practice them. 
2. To develop competence among students in demonstrating all the techniques covered in the 

course. 
3. To make students understand some of the scientific and empirical principles and their 

rationale underlying the development of skilled performance. 
4. To inculcate among students the habit of team work and cooperative learning and develop 

competence in detecting / correcting technique errors. 
5. To develop a positive attitude towards sports in general and athletics in particular and to 

improve physical fitness through participation in various athletic games / sports activities. 

Course Outcomes: 
On completion of the course learners will be able to: 
1. Display competencies in executing basic techniques and skills associated with select track 

and field events. 
2. Develop basic skills and techniques to improve one’s running posture and take-off position 

for different jumps. 
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3. Learn regular practice of select track and field events and improve physical fitness  
4. Appreciate track and field events by applying sports science knowledge to explain the 

execution of the events. 

Course Content: 
 
Unit-I 
• Athletics: Introduction 
• Track Events - Steeple Chase, Race Walking, Middle and Long distance races 

• Race walking - Technique, Faults and Officiating. 
• Middle and Long distance races – Technique and Training 
Unit-II 

• Jumping Events - High Jump and Triple Jump: Basic Skills and techniques 
• High Jump - Straddle Roll & Flop Technique, Approach, Take-off,  Technique in the air, 

Clearance over the bar & Landing 
• Triple Jump – Hop, Step and Jump Technique, Approach, Take-off & Landing 

Unit-III 
• Throwing Events - Discus Throw and Hammer Throw:  Basic Skills and techniques 

• Discus Throw - Standing and Rotatory techniques, Grip, Stance, Rotation Technique,                                      
Power stance, Release and Reverse (Follow through) 

• Hammer Throw - Grip, Swings, Rotation foot work, Release and Follow through 

Unit-IV 
• Rules, Officiating and Marking - Ground / Sector Marking, Interpretation of Rules. 

 
    Reference Books: 

1. Arthur E. Ellison (ed) (1994). Athletic Training and Sports Medicine. 
2. Ballisteros, J.M. (1998). Hurdles Basic Coaching Manual, IAAF. 
3. Bosen K.O. (1993). Teaching Athletics Skills and Technique. 
4. Bosen K.O. (1990). Study Material on Hurdles for the Regular Course Students. 
5. Doherty K. (1995). Track and Field Omni book. 
6. Martin, David E. Peter N. Coe (1991). Training Distance Runner. 
7. Howard S. (1981). Science of Track and Field Athletics. 
8. Briggs Graeme (1987). “Track and field coaching Manual”, Australian Track and Field   

Coaches Association. Rothmans Foundation National Sports Division. 
9.  Carr, Gerry (1999). “Fundamentals of Track and Field. Track Athletics  Title G.V. 1060 

5.e.        368. 
10. I.A.A.F. Level-II (2001). Text Book on Jumping Event. 
11. Jarver, Jesse (1987). “The Jumps”, Track and Field Coaching Manual Australia. 
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F. DRAMATICS 

Pre-requisites: Students with background in Theatre Arts/ Keen interest in Dramatics. 
Course Objectives: 
•To imbibe the acting skills. 
•To understand the broader applications of theatre studies in allied arts forms. 
•To be able to use body language for better communication. 
• Students shall also be able to understand voice modulation and Navarasas. 
 
Course Outcomes: 
On successful completion of this course, students should be able to: 
• Freely express  improvisation in non-verbal communication. 
•Shall hone good acting skills and be able to emote better. 
• Be able to put up a theatre act and play a key role. 
• Be able to differentiate good acting and understand the importance of good lyrics, stage crafting, 
music, dance, costume and lighting. 
 
Course Content: 
 
UNIT – 1 
Working on Body: 
Body and its analysis. Understanding physical abilities ( Anga, Pratyanga and Upanga). 
Challenges of the body. Using body as metaphor and language. The class’s bodies as a collective, 
an ensemble, a collaborative team. 
 
UNIT – 2 
Sound and Movement:  
Awareness of creating sound patterns, voice modulations, rhythm in speech and diaologues. 
Understanding the rhythm and patterns of movements like walking, framing, shaping, primitive 
and animal movements. 
 
UNIT – 3 
Characterization and Improvisation:  
Observation of people around. Getting into the role and living it. Developing a character from 
establishment (pace and rhythm). Improvisation techniques of body and mind. 
 
UNIT – 4 
Group work and Production: 
Develop a theme, concept or a play and include all the theatre skills, stage craft, costuming and 
put up an act. Choosing theme and characters. 
Reference Books: 
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1. All about Theatre – Off stage – Chris Hogget. 
2. Rangadalli Anataranga – K V Subbanna 
3. The Indian Theatre – Hemendranath Das Gupta. 
4. A Practical handbook for an Actor – Milisa Bruder, ee Milchel Cohn, Madeleine Oliek et 

al, Zigler Publisher. 

 

G.  INDIAN CLASSICAL DANCE FORMS   ( Bharatanatyam, Kuchipudi ,Mohiniyattam) 

Prerequisites: Background of classical dance training or any other dance forms. 
Note: Non-classical dancers can also join.  
 

Course Objectives: 
• To develop an understanding about the Indian classical dance forms and its universal 

application. 
• To be able to understand the fine nuances of Classical dance. 

• To understand the importance of health through Indian classical dance, strengthen the 
body capacity. 

• To understand mythology and its characters in Indian classical dance form through lessons 
of Abhinaya. 

Course Outcomes: 
• To be able to identify and appreciate the classical dance forms. 

• To be able to execute basics of Adavus with finesse. 
• To be able to express through abhinaya. 

• To be able to perform to perform the fundamentals in the chosen dance form. 

Course Content: 
Unit 1 
An introduction to Indian classical dance forms  
Bharatanatyam, Kuchipudi, Mohiniyattam 
Unit 2 
Learning of Fundamentals  
Exercises and Adavus- I (Bharathanatyam , Kuchipudi, Mohiniyattam) 
Unit 3 
Adavus –II (Bharathanatyam , Kuchipudi, Mohiniyattam) 
Unit 4 
Learn a basic composition in the chosen dance form. 
Reference Books  
1. Indian classical dance forms –U S Krishna Rao,U K Chandrabhaga Devi 
2. Classical Dances –Sonal Mansingh, Avinash Parischa  
3. Kuchipudi – Sunil Kothari 
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4. Bharatanatyam An in depth study- Saroja vydyanathan 
5. Mohiniyattam – Bharathi Shivaji 

 
H. PERCUSSION INSTRUMENT (TABLA AND MRIDANGAM) 

Pre-requisites: Students with background in Percussion instruments and knowledge of 
Rhythm/ Keen interest in studying Mridagam / Tabala. 
 
Course Objectives: 
•To understand the Rhythmology. 
•To understand the importance of Laya, Taala. 
•To be able to understand the fine finger techniques of playing the instrument. 

 
Course Outcomes: 
On successful completion of this course, students should be able to: 
• To be able to set instrument to Sruthi. 
• To be able to play the fundamentals on instrument. 
• To be able to learn and perform a particular taala. 
 
Course Content: 
UNIT- 1 
1. Introduction to Musical Instruments 
2. Percussion Instruments 
3. Mridangam and its History 
UNIT - 2 
1. Introduction to Tala System 
2. Definitions of 5 jaathis and their recitation 
3. Adi Talam and its various forms 
4. Definitions and recitation of different gathis 
 
UNIT- 3 
1. Tisra Jaathi, 2. Khanda Jaathi, 3. Misra jaathi, 4. Sankeerna Jaathi 
UNIT - 4 
1. Learning of Jathi Formation, 2. Basic jathis, 3. Jathis for Dance forms 
4. Some Basic Definitions of Korvai, Teermanam etc., 
 
Reference Books: 

1. Mridangam- An Indian Classical Percussion Drum – Shreejayanthi Gopal 
2. Theory and practice of Tabala – Sadanand Naimpally. 
3. Theory and practice of Mridangam – Dharmala Rama Murthy 
4. The Art of the Indian Tabala – Srdjan Beronja. 
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SECOND SEMESTER 

 

 
      Course Objective:  

1. To make students on basics and importance of communication and etiquettes in trade and 
commerce. 

2. It explains the basic skills necessary to write various types of commercial or business letters. 
 
Course Outcome:   

 
      Students will be able to identify, explain and analyze the psychological, social, cultural and linguistic 

factors which affect the interpersonal communication of humans. 
Level of knowledge: Comprehensive 
 
Course Content: 
 
Unit-1   
Introduction to Communication 
Communication – Meaning and definition – objectives of business communication – Types– 7 C’s of 
Communication, – Barriers and its effects. Media’s of verbal and non verbal communication. Effective 
presentation skills   
Business etiquettes: Meaning, importance and need of Business etiquettes, body language in 
communication, types of etiquettes.   
 
Unit-2   
Letter writing  
Lay-out and components of business letters-Qualities of a good business letter. Application for 
situations, writing Bio-data – Interview call letter – Appointment letter 
 
Unit-3    
Business Letters 
Trade enquiries and replier – Offers and quotations, Terms used in offer and quotation-Orders and their 
executions –Complaints and adjustments – Business circular letters.  
 
Unit-4    
Credit Letters 
Requisition for credit sales – Requisition for bank credit – Trade and bank references – Status enquiry 
and reply – Granting or refusal of credit 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2010 Business Communication HC 2 1 0 3 4 
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Invitation for share application – Letter of allotment – Letter of regret – Notice for company meeting – 
Agenda for company meetings – Minutes writing. 
 
Reference Books: 
 
1. Rajendra Pal & J.S. Korlahalli - Essentials of Business Communication. 
2. Revathi&Vanitha - Effective English in Business Correspondence. 
3. Mehta, P.P. &Saroj P. Karuik – Business Communication. 
4. Pillai, R.S.N. &Bhagavathi - Commercial Correspondence and OfficeManagement. 
 

 
 
 
 
 

Course Outline:  
 
¨sÁµÉAiÀÄ£ÀÄß ªÀiÁvÀ£ÁqÀÄªÀ §gÉAiÀÄÄªÀ PË±À®å, ¸Á»vÀåzÀ §UÉÎ ¸ÀÆÜ®ªÁV ¥ÀjZÀ¬Ä À̧ÄªÀ ªÀÄÆ®PÀ «zÁåyðUÀ¼À ªÀåQÛvÀé «PÁ À̧ 
ºÁUÀÄ ¸ÀàzsÁðvÀäPÀ ¥ÀjÃPÉëUÀ¼À£ÀÄß UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ, ¥Àæ¸ÀÄÛvÀ ¸ÀAzÀ̈ sÀðPÉÌ «zÁåyðUÀ¼À£ÀÄß ¸ÀdÄÓUÉÆ½¸À®Ä ¥ÀoÀåªÀ£ÀÄß 
gÀÆ¦ À̧̄ ÁVzÉ. PÀ̄ É ªÀÄvÀÄÛ «eÁÕ£ÀzÀ «ZÁgÀUÀ½UÉ MvÀÛ£ÀÄß ¤ÃqÀ̄ ÁVzÉ. EzÀÄ ªÀÄÆgÀÄ PÉærmï ºÉÆA¢zÉ.   
 
Course Objectives: 
 
JgÀqÀÄ ¸É«Ä¸ÀÖgïUÀ¼À°è ¸ÀªÀÄUÀæ PÀ£ÀßqÀ ¸Á»vÀåªÀ£ÀÄß ¥ÀjZÀ¬Ä¸ÀÄªÀ GzÉÝÃ±ÀªÀ£ÀÄß ºÉÆA¢zÉ. CzÀgÀAvÉ JgÀqÀ£ÉAiÀÄ ¸É«Ä¸ÀÖgï£À°è 
ºÉÆ À̧UÀ£ÀßqÀzÀ ««zsÀ ¥ÀæPÁgÀUÀ¼ÁzÀ £ÀªÉÇÃzÀAiÀÄ-£ÀªÀå-£ÀªÀÇåvÀÛgÀ PÁªÀåUÀ¼ÀÄ, ºÉÆ¸ÀUÀ£ÀßqÀzÀ ««zsÀ É̄ÃR£ÀUÀ¼ÀÄ, ªÀåªÀºÁgÀ ¥ÀvÀæ É̄ÃR£À 
ºÁUÀÄ QgÀÄ PÁzÀA§jAiÀÄ£ÀÄß ¥ÀoÀåªÀ£ÁßV DAiÉÄÌ ªÀiÁrPÉÆAqÀÄ, «zÁåyðUÀ¼À°è ¸Á»vÀåzÀ §UÉÎ ¸ÀzÀ©ügÀÄaAiÀÄ£ÀÄß ªÀÄÆr¸À¯ÁUÀÄvÀÛzÉ. 
¸ÁA À̧ÌøwPÀ w¼ÀÄªÀ½PÉAiÀÄ eÉÆvÉUÉ ªÀåQÛvÀé «PÀ¸À£ÀzÀ PÀqÉUÉ UÀªÀÄ£À ¤ÃqÀ¯ÁUÀÄvÀÛzÉ. 
 

1. ¨sÁµÉ, ¸Á»vÀå, EwºÁ À̧ ªÀÄvÀÄÛ ¸ÀA À̧ÌøwUÀ¼À£ÀÄß PÀ£ÀßqÀ, PÀ£ÁðlPÀPÉÌ ¸ÀA§A¢ü¹zÀAvÉ ¥ÀjZÀ¬Ä À̧̄ ÁUÀÄvÀÛzÉ. 
2. «zÁåyðUÀ¼À ¸ÀªÀðvÉÆÃªÀÄÄR ¨É¼ÀªÀtÂUÉUÉ C£ÀÄªÁUÀÄªÀAvÉ ºÁUÀÆ CªÀgÀ°è ªÀiÁ£ÀªÀ ¸ÀA§AzsÀUÀ¼À §UÉÎ UËgÀªÀ, 

¸ÀªÀiÁ£ÀvÉ ªÀÄÆr¹, É̈¼Ȩ́ ÀÄªÀ ¤nÖ£À°è ¥ÀoÀåUÀ¼À DAiÉÄÌAiÀiÁVzÉ. 
3. CªÀgÀ°è ¸ÀÈd£À²Ã®vÉ, ±ÀÄzÀÞ s̈ÁµÉ, GvÀÛªÀÄ «ªÀÄ±Áð UÀÄt, ¤gÀUÀð¼À À̧A¨sÁµÀuÉ, s̈ÁµÀt PÀ̄ É ºÁUÀÆ §gÀºÀ 

PË±À®åUÀ¼À£ÀÄß ¨É¼Ȩ́ ÀÄªÀÅzÀÄ UÀÄjAiÀiÁVzÉ  
4. ¸ÀàzsÁðvÀäPÀ ¥ÀjÃPÉëUÀ½UÉ C£ÀÄPÀÆ®ªÁUÀÄªÀAvÀºÀ «µÀAiÀÄUÀ¼À£ÀÄß UÀªÀÄ£ÀzÀ°èèlÄÖPÉÆAqÀÄ ¸ÀÆPÀÛ ¥ÀoÀåUÀ¼À£ÀÄß DAiÉÄÌ 

ªÀiÁrPÉÆ¼Àî¯ÁVzÉ. 
.   

Course Outcomes: 
 
ºÉÆ À̧UÀ£ÀßqÀzÀ ««zsÀ ¥ÀæPÁgÀUÀ¼ÁzÀ £ÀªÉÇÃzÀAiÀÄ-£ÀªÀå-£ÀªÀÇåvÀÛgÀ PÁªÀåUÀ¼ÀÄ, ºÉÆ¸ÀUÀ£ÀßqÀzÀ ««zsÀ É̄ÃR£ÀUÀ¼ÀÄ, ªÀåªÀºÁgÀ ¥ÀvÀæ É̄ÃR£À 
ºÁUÀÄ QgÀÄ PÁzÀA§j ¸Á»vÀå PÀ°PÉAiÀÄ ªÀÄÆ®PÀ PÁ®zÀ ¹ÜvÀåAvÀgÀUÀ¼À£ÀÄß CzÀgÀ M¼À£ÉÆÃlUÀ¼À£ÀÄß É̈¼É¸ÀÄvÀÛzÉ. 

• ¸ÁªÀiÁfPÀ, gÁdQÃAiÀÄ, zsÁ«ÄðPÀ, ¸ÁA À̧ÌøwPÀ ºÁUÀÆ °AUÀ̧ ÀA§A¢ü «ZÁgÀUÀ¼ÉqÉ UÀªÀÄ£ÀºÀj À̧ÄªÀÅzÀgÉÆA¢UÉ 
«zÁåyðUÀ¼À°è ZÀZÁð ªÀÄ£ÉÆÃ¨sÁªÀªÀÅ ¨É¼ÉAiÀÄÄvÀÛzÉ.  

• fÃªÀ£ÀzÀ°è §gÀÄªÀ C©ü¥ÁæAiÀÄ ¨ÉÃzsÀUÀ¼ÀÄ, À̧ªÀÄ Ȩ́åUÀ¼À£ÀÄß DzsÀÄ¤PÀ ¸ÀAzÀ̈ sÀðzÀ°è ªÀiÁ£À«ÃAiÀÄvÉAiÉÆA¢UÉ 
¤ªÀð» À̧ÄªÀAvÉ ¥ÉæÃgÉÃ¦ À̧ÄvÀÛzÉ.  

• GvÀÛªÀÄ ¸ÀAªÀºÀ£À PÀ̄ ÉAiÀÄ£ÀÄß É̈¼Ȩ́ ÀÄªÀ GzÉÝÃ±ÀªÀ£ÀÄß FqÉÃj À̧ÄvÀÛzÉ. 

 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2021 Language – II: Kannada CC 2 0 0 2 2 
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        Course Contents:  
 

Unit Description                                      Topics 

I £ÀªÉÇÃzÀAiÀÄ-£ÀªÀå 

PÀ«vÉUÀ¼ÀÄ 

1. PÁtÂPÉ 
2. EA¢æAiÀÄ dAiÀÄ 
3. D ºÀQÌ ¨ÉÃPÁzÀgÉ 
4. ¢Ã¥ÀzÁj              

©.JA.²æÃ. 
PÀÄªÉA¥ÀÄ 
J.PÉ. gÁªÀiÁ£ÀÄd£ï 
ZÀ£Àß«ÃgÀ PÀt« 

II £ÀªÀå-£ÀªÉÇåÃvÀÛgÀ PÀ«vÉUÀ¼ÀÄ 5. ¸Á«gÁgÀÄ £À¢UÀ¼ÀÄ 
6. ¸ÀªÀÄUÁgÀ ©üÃªÀÄªÀé 
7. £ÉÆÃqÀ¨ÁgÀzÀÄ aÃ®zÉÆ¼ÀUÀ£ÀÄ 
8. zÁA¥ÀvÀå 

¹zÀÞ°AUÀAiÀÄå 
JZï.J¸ï.²ªÀ¥ÀæPÁ±ï 
ªÉÊzÉÃ» 

¥Àæw s̈Á £ÀAzÀPÀÄªÀiÁgï 

III ¯ÉÃR£ÀUÀ¼ÀÄ 9. ¥À²ÑªÀÄ WÀlÖUÀ¼À ¥ÀvÀ£À 
10. ªÉÄPÁ¯ÉAiÀÄ ªÀÄPÀÌ¼ÀÄ 
11. ªÀåªÀºÁgÀ  ¥ÀvÀæUÀ¼À ¸ÀégÀÆ¥À ªÀÄvÀÄÛ 

«zsÀUÀ¼ÀÄ 
12. rfl¯ï AiÀÄÄUÀzÀ°è PÀ£ÀßqÀ dUÀvÀÄÛ 

£ÁUÉÃ±ï ºÉUÀqÉ 
r.Dgï. £ÁUÀgÁeï 
 
ªÁtÂdå ¥ÀvÀæUÀ¼ÀÄ 
«. ZÀAzÀæ±ÉÃRgÀ £ÀAUÀ° 

IV PÁzÀA§j 13. ZÀAzÀæVjAiÀÄ wÃgÀzÀ°è  ¸Á gÁ C§Æ§PÀÌgï 

 
     ¥ÀgÁªÀÄ±Àð£À UÀæAxÀUÀ¼ÀÄ: 
 

1. ªÀÄÄUÀ½ gÀA.²æÃ., PÀ£ÀßqÀ ¸Á»vÀå ZÀjvÉæ, ¥ÀæPÁ±ÀPÀgÀÄ VÃvÁ §ÄPï ºË¸ï, ªÉÄÊ¸ÀÆgÀÄ. 2014 
2. ¹ÃªÀiÁwÃvÀ PÀ£ÀßqÀ ¸Á»vÀå ZÀjvÉæ ¸ÀA¥ÀÄl 1,2,3,4,5 ªÀÄvÀÄÛ 6, PÀÄªÉA¥ÀÄ PÀ£ÀßqÀ CzsÀåAiÀÄ£À ¸ÀA¸ÉÜ, ªÉÄÊ¸ÀÆgÀÄ 

«±Àé«zÁå¤®AiÀÄ, ªÉÄÊ¸ÀÆgÀÄ. 2014 
3. CgÀ«AzÀ ªÀiÁ®UÀwÛ, ¸Á»vÀå ¸ÀA¸ÀÌøw ªÀÄvÀÄÛ zÀ°vÀ ¥ÀæeÉÕ, ¥ÀæPÁ±ÀPÀgÀÄ PÀ£ÀßqÀ ¸Á»vÀå ¥ÀjµÀvÀÄÛ, ¨ÉAUÀ¼ÀÆgÀÄ. 2014 
4. qÁ. F.J¸ï. DªÀÄÆgÀ, PÀ£ÀßqÀ PÀxÀ£À ¸Á»vÀå : PÁzÀA§j, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, ¨ÉAUÀ¼ÀÆgÀÄ. 2016 
5. zÉÃ±À¥ÁAqÉ J¸ï.J¯ï. ¨ÉÃAzÉæ ±ÀjÃ¥sÀgÀ PÁªÁåAiÀiÁ£À, ¥ÀæPÁ±ÀPÀgÀÄ zÉÃ¹ ¥ÀÄ¸ÀÛPÀ, ¨ÉAUÀ¼ÀÆgÀÄ. 2013 
6. QÃvÀð£ÁxÀ PÀÄvÀðPÉÆÃn, PÀ£ÀßqÀ ¸Á»vÀå ¸ÀAUÁw, ¥ÀæPÁ±ÀPÀgÀÄ PÀÄvÀðPÉÆÃn ªÉÄªÉÆÃjAiÀÄ¯ï læ¸ïÖ, zsÁgÀªÁqÀ. 

2009 
7. ¸ÀA. ©.J¸ï. PÉÃ±ÀªÀgÁªï. PÉÊ¯Á¸ÀA PÀ£ÀßqÀ £ÁlPÀUÀ¼ÀÄ, ¥ÀæPÁ±ÀPÀgÀÄ CAQvÀ ¥ÀÄ¸ÀÛPÀ, ¨ÉAUÀ¼ÀÆgÀÄ. 2005 
8. ±ÁªÀÄgÁAiÀÄ vÀ.¸ÀÄ., PÀ£ÀßqÀ ¸Á»vÀå ZÀjvÉæ, ¥ÀæPÁ±ÀPÀgÀÄ vÀ¼ÀÄQ£À ªÉAPÀtÚAiÀÄå ¸ÁägÀPÀ UÀæAxÀªÀiÁ¯É, ªÉÄÊ¸ÀÆgÀÄ -2014 
9. DzsÀÄ¤PÀ PÀ£ÀßqÀ PÁªÀå s̈ÁUÀ-2, PÀÄªÉA¥ÀÄ PÀ£ÀßqÀ CzsÀåAiÀÄ£À ¸ÀA¸ÉÜ, ªÉÄÊ¸ÀÆgÀÄ «±Àé«zÁå¤®AiÀÄ, ªÉÄÊ¸ÀÆgÀÄ. 2004 
10. ²ªÀgÀÄzÀæ¥Àà f.J¸ï. PÀ£ÀßqÀ ¸Á»vÀå ¸À«ÄÃPÉë, ¥ÀæPÁ±ÀPÀgÀÄ ¸Àé¥Àß §ÄPï ºË¸ï, ¨ÉAUÀ¼ÀÆgÀÄ. 2013 

 



45 

 

 
 

 
 
 
 

अ ययन िवषय सचूी / पा म 
इकाई – 1: ाचीन किवता, आधुिनक किवता                                    अ यापन अविधया ँ: 12 hrs. 

1.कबीर के दोह े–कबीरदास 
2.किवता – पाषाणी – नागाजुन  
3.किवता – वीर  का कैसा हो वसंत - सुभ ाकुमारी  चौहान  
 

इकाई – 2: म यकालीन किवता, आधुिनक किवता                              अ यापन अविधया ँ: 12 hrs.     

4.रहीम के दोह े– रहीम  
5.किवता – कसको नमन क ँ  म?- रामधारी सह दनकर   
6.किवता – कमवीर – अयो या सह उपा याय “ह रऔध” 
इकाई – 3: म यकालीन किवता, आधुिनक किवता                     अ यापन अविधया ँ: 12 hrs. 

7.मीरा के पद – मीराबाई 
8.किवता – ऊँचाई -  अटल िबहारी वाजपाई  
9.किवता – माँ – नरेश मेहता  
इकाई – 4: अनुवाद, सं ेपण                                                        अ यापन अविधया ँ: 12 hrs.                                                    
अनवुाद : िह दी – अं ेजी  
अनवुाद : अं ेज़ी – िह दी (श द एवं अनु छेद ) 
सं पेण : प र छेद का एक ितहाई भाग म |  
 
स दभ थ : 

• पा  पु तक – रेवा िव िव ालय  
• सुबोध वहा रक िह दी – डॉ  .कुलदीप गु  
• अिभनव वहा रक िह दी – डॉ.परमान द गु  
• िह दी सािह य का इितहास - डॉ. नागे   
• आधुिनक िह दी सािह य का इितहास - डॉ. ब न सह  
• िह दी सािह य का नवीन इितहास - डॉ. लाल साहब सह  
• शु  िह दी कैसे बोले कैसे िलखे- पृ वीनाथ पा डे 
• कायालय अनुवाद िनदेिशका     
• सं ेपण और प लवन  - के.सी.भा टया&तुमन सग           

 
 
 
 
 
 
 
 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2022 Language – II: Hindi CC 2 0 0 2 2 
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Course Objectives: 
 

1. To help the student understand the multiple values of the society. 
2. To develop a cultural understanding in the student to sharpen his/her social skills. 
3. To ensure a gradual development of literary interest in the student. 

 
Course  Outcomes: 
 

1. On completion of the course, learners will be able to: 
2. Demonstrate a deep understanding of the society and its values. 
3. Develop a constructive understanding of the cultural dimensions of the human world. 
4. Make use of his understanding to become a responsible global citizen of tomorrow.  

 
Unit-I: Ecology & Environment          12 hrs 
 
Literature: Toru Dutt - Casuarina Tree, Robert Frost – Stopping by Woods on a Snowy Evening 
Tomas Rivera–The Harvest, C.V. Raman – Water – The Elixir of Life, Language: 
Degrees of Comparison  
 
Unit-II: Voices from the Margin          12 hrs 
 
Literature: Tadeusz Rozewicz – Pigtail Jyoti Lanjewar – Mother Sowvendra Shekhar Hansda – The 
Adivasi Will Not Dance, Harriet Jacobs – Excerpt from Incidents in the Life of a Slave Girl 
Language: Prefix and Suffix  
 
Unit-III: Women & Society            12 hrs 
 
Literature: Kamala Das – An Introduction, Usha Navrathnaram – To Mother ,Rabindranath Tagore – The 
Exercise Book, Jamaica Kincaid – Girl, Writing Skills: Dialogue Writing                         
Unit-IV: Popular Culture           12 hrs 
Literature: Rudyard Kipling – The Absent-minded Beggar, Sir Arthur Conan Doyle – The Hound of the 
Baskervilles, Aldous Huxley – The Beauty Industry, Writing Skills: Story Writing                  
 
Reference Books:  
 

1. Agrawal, K.A. Toru Dutt the Pioneer Spirit of Indian English Poetry - A Critical Study. Atlantic 
Publications, 2009. 

2. Latham, Edward Connery (ed). The Poetry of Robert Frost. Holt Paperbacks, 2002. 
3. Gale, Cengage Learning. A Study Guide for Tomas Rivera's The Harvest. Gale, Study Guides, 

2017. 
4. Basu, Tejan Kumar. The Life and Times of C.V. Raman. PrabhatPrakashan, 2016. 
5. Rozewicz, Tadeusz. New Poems. Archipelago, 2007. 

 
 
 
 
 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2023 Language – II: 
Additional English 

CC 2 0 0 2 2 
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Level of Knowledge: Analytical. 
 
Course Objectives: 
 
Enable students for using the computer program MS Excel, apply basic statistical techniques and methods 
for grouping, tabular and graphical display, analysis and interpretation of statistical data. 
 
Course Outcomes: 
 

1. explain basic statistical concepts such as statistical collection, species characteristics, statistical 
series, tabular and graphical representation of data, measures of central tendency, dispersion and 
asymmetry, correlation and regression analysis, time series analysis 

2. apply knowledge to solve simple tasks using computer (MS Excel) 

3. independently calculate basic statistical parameters (mean, measures of dispersion, correlation 
coefficient, indexes) 

4. based on the acquired knowledge to interpret the meaning of the calculated statistical indicators 

5. choose a statistical method for solving practical problems  
 

Course Content: 
 
Unit-1  
  
INTRODUCTION TO STATISTICS 
Meaning and Definition- functions-limitations. Organization of data: collection of data – classification of 
data-Tabulation of data Diagrams: Simple, Multiple, component bar diagram,  
Measures of Central Tendency 
Introduction –types of average- Arithmetic mean (Simple and weighted) Median- Mode (including Missing 
frequency)  

 
Unit-2   
MEASURESOF DISPERSION AND SKEWNESS. 
Meaning–Calculation of Absolute and Relative measures of dispersion -Range –Quartile Deviation –Mean 
Deviation –Standard Deviation and Coefficient of Variation. 
Measures of Skewness:  
Meaning of Skewness-Symmetrical & Skewed Distributions-Measures of Skewness -Absolute and 
Relative Measures of Skewness –Karl Pearson’s Coefficient of Skewness and Bowley‟s Coefficient of 
Skewness. 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2030 Business Statistics HC 3 0 1 4 5 
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Unit-3   
CORRELATION AND REGRESSION ANALYSIS. 
Correlation Analysis–Meaning & Definition -Uses –Types –Probable error – 
Karl Pearson’s & Spearman’s Rank Correlation (Excluding Bi-variate and multiple correlations). 
Regression Analysis:–Meaning and Definition, Regression Equations Problems.  
 
Unit-4   
INDEX NUMBERS  
Meaning & Definition –Uses –Classification –Construction of Index Numbers –Methods of constructing 
Index Numbers –Simple Aggregate Method –Simple Average of Price Relative Method –Weighted Index 
numbers–Fisher’s Ideal Index (including Time and Factor Reversal tests)–Consumer Price Index –
Problems. 
 
Reference Books: 
 

1. S P Gupta: Statistical Methods-Sultan Chand, Delhi 
2. C.R.Reddy: Quantitative Techniques for Management Decisions, HPH. 
3. Dr. B N Gupta: Statistics (Sahityta Bhavan), Agra. 
4. R.S Bhardwaj: Business Statistics, Excel Books.18 
5. Chikodi & Pradad –Quantitative Method for Business -II 
6. Veerchamy : Operation Research I.K. International Publishers 
7. S C Gupta: Business Statistics, Himalaya Publications. 

 
 
 
 
 

 
Course Objectives:  
To provide the students with an understanding of: 
 

1. The presentation and understanding of financial reporting for the companies as well as for external 
users. 

2. The concepts and standards underlying the accounting procedures used to measure business 
performance. 

3. The use of accounting information for business decisions as a basic language of business. 
 
Course Outcomes:  
The students should be able to: 

1. Understand the procedure for calculation of goodwill  
2. An understanding of the regulatory environment in which the companies are formed and operate in 

India. 
3. Select the appropriate accounting techniques, as prescribed by the relevant accounting standards, 

and perform the accounting treatment for each type of inter-entity relationship (including 
preparing consolidated financial statements).  

4. Communicate accounting policy choices and strategic recommendations and justify conclusions 
with reference to relevant laws and accounting standards. 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2040 Corporate Accounting -I HC 3 0 1 4 5 
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5. Analyze the issue and valuation of shares of companies. 
 
Course Content: 
 
Unit 1 Issue of Shares 
 Introduction- Capital- Meaning of Shares – Types of Shares – Equity shares and 

Preference shares – Issues of Shares – Public Issue, Rights Issue and Preferential 
Allotment – Eligibility Norms for making Public Issue of Shares – Accounting Process 
and Entries for Public Issue of Shares- When shares are issued for payment at once and 
when shares are issued for payment by installment – Accounting process and Entries for 
Rights Issue of Shares- Account process and Entries for Preferential Allotment of Shares- 
Issue of Shares for Purchase of Assets – Issue of shares to the promoters- Forfeiture of 
shares- Re-issue of forfeited shares.  

 
Unit 2 Valuation of Goodwill 

Meaning – Definition – Elements of goodwill – Types of goodwill – Purchased goodwill – 
None purchased or inherent goodwill – Valuation of Non-purchased goodwill – Average 
profit method–Super profit method – Capitalization of average profit method – 
Capitalization of super profit method – Annuity method. 

Unit 3  Valuation of Shares 
Meaning – Need for valuation – Factors affecting valuation – Methods of valuation – 
Asset backing or intrinsic value method –Yield valuation method – Dividend yield –Fair 
value method – Value of right shares – Valuation of preference shares. 

Unit 4 Company Final Accounts 
Knowledge on requirements of companies act for presentation of profit and loss account 
and balance sheet of a company – Treatment of special items relating to company final 
accounts-Depreciation –Interest on debentures – Tax –Dividends – Interim – Proposed – 
Unclaimed –Interest out of capital – Managerial remuneration – Commission after 
charging such commission –Treatment of profit and loss appropriation account – 
Preparation of balance sheet.(Vertical Format) 

 
 

 
 
 
 
 

Course Objective: 
The objective is to make students understand with HR practices adopted in companies. 
 
Course Outcome: 
 
Students will learn to synergize the human capital available in an organization and will understand how 
talent can be acquired, applied and retained for the growth of the organization 

LEVEL OF KNOWLEDGE:  Conceptual 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2050 Human Resources 
Management 

HC 2 1 0 3 4 
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Course Contents: 
 
Unit-1  INTRODUCTION   

Meaning and Objectives of HRM, Meaning and Objectives of HRP, Differences between 
HRM and HRP, functions of HRM, role of HR Manager,  The Future of Human Resource 
Management, Globalization and HRM,  Generational Differences, Future Trends in 
Human Capital and Talent Management, Impact of HRM practices on organizational 
performance. 
 

Unit-2  RECRUITMENT, SELECTION AND TRAINING  
Recruitment, Meaning, Methods of Recruitment, Selection, Meaning, Steps in Selection 
Process, Induction, Problems Involved in Placement. Meaning and purpose of Induction: 
Training- Need for training, methods of training. 
 

Unit-3  PERFORMANCE APPRAISAL AND COMPENSATION  
Introduction, Meaning, Objectives, Methods of Performance Appraisal, Compensation, 
Meaning, Objectives of Compensation, factors affecting compensation, Fringe benefits, 
and Attrition and compensation management. 
 

Unit-4  EMPLOYEE MOBILITY  
Meaning of Promotion, Purpose, basis of promotion, Meaning and reasons for demotion, 
Meaning of transfer, reasons for transfer, types of transfer, right sizing of work force, need 
for right sizing. 
HUMAN RESOURCE MAINTENANCE AND DEVELOPMENT  
Meaning of HRD, Role of training in HRD, Employee health and safety: Employee 
welfare: Social security (excluding legal provisions), Employer- employee relations- An 
overview: Grievance handling and redressal, Industrial disputes: Causes and settlement 
machinery. 

 
Reference Books: 

1. Dessler, G., and Varkkey. B. Human Resource Management Pearson Education, Delhi. 
2. K. Venkataramana, Human Resource Management, SHBP. 
3.  Reddy &Appanniah, Human Resource Management. HPH. 
4. Chhabra. T.N. Human Resource Management Dhanpat Rai & Co., Delhi. 
5. Edwin Flippo, Personnel management, McGraw Hill. 
6. Aswathappa. K. Human Resource Management, Tata McGraw-Hill, New Delhi. 
7. French, W.L., Human Resource Management. Haughten Miffin, Boston. 
8. Gupta. C.B. Human Resource Management, Sultan Chand & Sons, Delhi. 
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Course Objective: 
 
To familiarize students with environmental issues as how to conserve, preserve our Environment.  
 
Course Outcome: 
 
Students will be able to develop concern for environment and its related aspects. 
 
Level of Knowledge: Basic 
 
Course Content: 
 
Unit-1 Introduction  

Multidisciplinary nature of environmental studies – Definition -Scope and importance -
Need for public awareness. 

Unit-2 Natural Resources 
Renewable and non-renewable -Problems associated - Forest resources-Water resources-
Mineral resources-Food resources-Energy resources-Land resources and their 
conservation. 

 
Unit-3 Environmental Pollution 

Definition- Causes - Effects and control measures of air -Water-Soil-Marine-Noise-
Thermal -Nuclear pollutions -Solid waste management-Prevention of pollution. 

Unit-4 Social Issues and the Environment 
Unsustainable to sustainable development, Environmental ethics, Climate changes, global 
warming, Wildlife protection act, Public awareness,- Human Population and the 
Environment- Population growth - Population explosion -  Human rights - Value education 
- Role of information technology in environment and human health - HIV/Aids -Women 
and child welfare - Case studies. 

 
Reference Books: 
 

1. Desai R.G. - Environmental studies. Himalaya Pub. House.  
2. Agarwal, K.C. 2001 Environmental Biology, Nidi Publ. Ltd. Bikaner.  
3. BharuchaErach, The Biodiversity of India, Mapin Publishing Pvt. Ltd.,  
4. Jadhav, H &Bhosale, V.M. 1995. Environmental Protection and Laws.  Himalaya Pub. House, 

Delhi.   
5. Rao M N. &Datta, A.K. 1987. Waste Water treatment. Oxford & IBH Publ.  Co. Pvt 

 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2060 Environmental Studies FC 2 0 0 2 2 
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Note:  Soft Skill Training courses are organised by the Placement and Trainig Centre. The students have 
to undergo Soft Skill Courses conducted by the said Centre.  
 

 
 
 
 
 

MOOC/ SWAYAM: 

Globally, MOOC (Massive Open Online Course) platforms are gaining much popularity. Considering the 

popularity and relevance of MOOCs, Government of India has also launched an indigenous platform, 

SWAYAM. SWAYAM (Study Webs of Active Learning for Young Aspiring Minds) is basically an 

integrated MOOCs platform for distance education that is aimed at offering all the courses from school 

level (Class IX) to post-graduation level. The platform has been developed collaboratively by MHRD 

(Ministry of Human Resource Development) and AICTE (All India Council for Technical Education) with 

the help of Microsoft and is capable of hosting 2,000 courses. There are many other international agencies, 

foreign universities offering OOC courses.  

A student shall register and successfully complete any of the courses available on SWAYAM. Student shall 

inform the MOOC/SWAYAM coordinator of the school about the course to which he/she has enrolled. The 

minimum duration of the course shall be not less than 40 hours and of 4 credits. The student should submit 

the certificate issued by the SWAYAM to the MOOC/SWAYAM coordinator of the school, the grades 

obtained in the course shall be forwarded to concerned authority of the University 

 
Internship:   

The students shall have to undergo internship of the minimum duration fixed   by the university and as per 

the guidelines of the University either in industry or in a business sector, R&D organization, including 

educational institutes with excellent research culture. The students are expected to submit a formal report 

at the end of the internship programme. The marks for internship shall be awarded based on the (a) 

presentation and (b) comprehensive viva, by the panel of examiners constituted by the School. 

 
 
 
 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2070 Skill Development 
Course 

RULO 0 0 2 2 2 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2080 MOOC / SWAYAM  RULO 0 0 2 2 2 
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Objective:  
To carry out the research under the guidance of supervisor and in the process learn the techniques of 
research. 
 
Course Outcomes:  
On successful completion of the project, the student shall be able to:  
 
1. Familiarize with literature search 
2. Conduct research and collect data from various sources. 
3. Consolidate, analyse and Interpret the data. 
4. Write report and defend the research findings. 
 
Project: 
 
The students will choose the topic of research and work under the guidance of allocated faculty member.  

The project shall preferably be application oriented or  need based and useful to the society.  In case of 

industry need based project the students may opt co-supervisor from the concerned industry. The project 

work floated should be completed and submitted within the stipulated date by the University.  The students 

have to meet the concerned supervisor(s) frequently to seek guidance and also to produce the progress of 

the work being carried out. The students should also submit progress report during mid of the semester and 

final draft report with findings to the supervisor (s) before submission of the project report.   After the 

completion of the project the student shall submit project report in the form of dissertation on a specified 

date by the School.  

   

 
 

Course Code Course Title Course 
Type 

L T P C Hrs./ 
Wk . 

B18BC2090 Minor Project -I 
(Summer Internship) 

RULO 0 0 2 2 2 
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CAREER DEVELOPMENT AND PLACEMENT 
 

Having a degree will open doors to the world of opportunities for you. But Employers are looking for 

much more than just a degree. They want graduates who stand out from the crowd and exhibit real life 

skills that can be applied to their organizations. Examples of such popular skills employers look for 

include: 

1. Willingness to learn  
2. Self motivation  
3. Team work  
4. Communication skills and application of these skills to real scenarios  
5. Requirement of gathering, design and analysis, development and testing skills  
6. Analytical and Technical skills  
7. Computer skills  
8. Internet searching skills  
9. Information consolidation and presentation skills  
10. Role play  
11. Group discussion, and so on  

 
REVA University therefore, has given utmost importance to develop these skills through variety of training 

programs and such other activities that induce the said skills among all students. A full-fledged Career 

Counseling and Placement division, namely Career Development Center (CDC) headed by well 

experienced senior Professor and Dean and supported by dynamic trainers, counselors and placement 

officers and other efficient supportive team does handle all aspects of Internships and placements for the 

students of REVA University. The prime objective of the CDC is to liaison between REVA graduating 

students and industries by providing a common platform where the prospective employer companies can 

identify suitable candidates for placement in their respective organization. The CDC organizes pre-

placement training by professionals and also arranges expert talks to our students. It facilitates students to 

career guidance and improve their employability. In addition, CDC forms teams to perform mock 

interviews. It makes you to enjoy working with such teams and learn many things apart from working 

together in a team. It also makes you to participate in various student clubs which helps in developing team 

culture, variety of job skills and overall personality.  

 
The need of the hour in the field of commerce is knowledgenot only in the subject, but also the skill to do 

the job proficiently, team spirit and a flavour of innovation. This kept in focus, the CDC has designed the 

training process, which will commence from second semester along with the curriculum. Special coaching 

in personality development, career building, English proficiency, reasoning, puzzles, and communication 

skills to every student of REVA University is given with utmost care. The process involves continuous 
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training and monitoring the students to develop their soft skills including interpersonal skills that will fetch 

them a job of repute in the area of his / her interest and m arch forward to make better career. The School 

of Applied sciences also has emphasised subject based skill training through lab practice, internship, 

project work, industry interaction and many such skilling techniques. The students during their day to day 

studies are made to practice these skill techniques as these are inbuilt in the course curriculum. Concerned 

teachers also continuously guide and monitor the progress of students. 

 

The University has also established University-Industry Interaction and Skill Development Centre headed 

by a Senior Professor & Director to facilitate skill related training to REVA students and other unemployed 

students around REVA campus. The center conducts variety of skill development programs to students to 

suite to their career opportunities. Through this skill development centre the students shall compulsorily 

complete at least two skill / certification based programs before the completion of their degree. The 

University has collaborations with Industries, Corporate training organizations, research institutions and 

Government agencies like NSDC (National Skill Development Corporation) to conduct certification 

programs. REVA University has been recognised as a Centre of Skill Development and Training by NSDC 

(National Skill Development Corporation) under Pradhan Mantri Kaushal Vikas Yojana.  

 
The University has also signed MOU’s with Multi-National Companies, research institutions, and 

universities abroad to facilitate greater opportunities of employability, students’ exchange programs for 

higher learning and for conducting certification programs. 
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FACULTY LIST 

 
Sl. 
No 

Name of the Teacher Designation Contact No. E-mail 

1.  Dr. SHUBHA .A Director 8095491949 shubha@revainstitution.org  

2.  Dr. SUBRAMANYAM. M Asso Prof. 9632390819 drmutyala@reva.edu.in  

3.  Dr. LOKANADHA 
REDDY. M 

Asso Prof. 9148475500 lokanadhareddy@reva.edu.in 

4.  Dr. HARANI. B Asst Prof. 9611858582 harani.b@reva.edu.in 

5.  Prof. G KANTHARAJU Asst Prof. 8105836968 gkanthraju@reva.edu.in 

6.  Prof. HARSHA J Asst Prof. 9886777038 harsha.j@reva.edu.in  

7.  Prof. NAGARAJU L. G Asst Prof. 9980485603 nagarajulg@reva.edu.in  

8.  Prof. SHALINI B Asst Prof. 7848833386 shalini.b@reva.edu.in  

9.  Prof. NARESH BABU K 
S 

Asst Prof. 9731238455 nareshbabuks@reva.edu.in 

10.  
Prof. 
CHANDRASHEKARA T 
G 

Asst Prof. 8867855271 chandrashekara.tg@reva.edu.in 

11.  Prof. SUPRIYA P 
INAMDAR 

Asst Prof. 9008438440 supriya.pi@reva.edu.in  

12.  Prof. MALASHREE S Asst Prof. 9632032517 malashree.s@reva.edu.in  

13.  Prof. SHWETHA T A Asst Prof. 9066984604 shwethata@reva.edu.in  

14.  Prof. PRIYADARSHINI 
V 

Asst Prof. 9538214840 priyadarshini.v@reva.edu.in  

15.  Prof. GIRISHA T Asst Prof. 9060787754 girisha.t@reva.edu.in  

16.  Prof. G NARAYANA 
SWAMY 

Asst Prof. 9701085336 gnarayanaswamy@reva.edu.in  

17.  Prof. MEGHA S Asst Prof. 9945459971 megha.s@reva.edu.in 

18.  Prof. ARIFA BANU Asst Prof. 9066056643 arifabanu@reva.edu.in 

19.  Prof. PREETHI B N Asst Prof. 9036941416 preethi.bn@reva.edu.in 

20.  Prof. BHAKTHA 
KUMAR K R 

Asst Prof. 8746988625 bhakthakumar.kr@reva.edu.in 
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21.  Prof. HEMALATA 
RADHAKRISHNA 

Asst Prof. 
9980023336 

hemalatha.r@reva.edu.in 

22.  Prof. IPSITA MOHANTA Asst Prof. 9437406483 ipsitamohanta@reva.edu.in  

23.  Prof. USHA RANI Asst Prof. 9538656664 usharani.j@reva.edu.in 
24.  Prof. JANAKI S Asst Prof. 9611740539 janaki.s@reva.edu.in 

25.  Prof. SHAIK 
SALAUDDEEN 

Asst Prof. 8121431989 shaiksalauddeen@reva.edu.in 

 
 
 
  



REVA University aspires to become an innovative university by developing excellent human 

resources with leadership qualities, ethical and moral values, research culture and innovative 

skills through higher education of global standards.

OUR VISION

1.   To create excellent infrastructure facilities and state- of- the -art laboratories and incubation 

 centers .

2.  To provide student-centric learning environment through innovative pedagogy and educational 

 reforms.

3.  To encourage research and entrepreneurship through collaborations and extension activities.

4.  To promote industry-institute partnerships and share knowledge for innovation and development. 

5.  To organize social development programs for knowledge enhancement in thrust areas. 

6.  To enhance leadership qualities among  youth, to enrich personality traits and promote patriotism 

 and moral values;

OUR MISSION

1. Creation, preservation and dissemination of knowledge and attainment of excellence in 

 different disciplines. 

2. Smooth transition from teacher - centric focus to learner - centric processes and activities. 

3. Performing all the functions of interest to its major constituents like faculty, staff, students 

 and society to reach leadership positions.

4. Developing a sense of ethics in the University community, making it conscious of its obligations 

 to society and the nation. 

5. Accepting the challenges of globalization to offer high quality education and other services in a 

 competitive manner. 

BROAD OBJECTIVES



Note:  1. Rules are revised / reviewed as and when required.             

 2. Healthy suggestions are welcome for betterment of Institution

 DO’S

DON’TS

DO’S AND DON’TS

1. Maintain discipline and respect the rules and regulations of the university

2. Be regular and punctual to classes

3. Study regularly and submit assignments on time

4. Be respectful to your Teaches/friends and hostel staff/management.

5. Read the notice board (both at your college and the hostel) regularly.

6. Utilize your Personal Computer for educational purpose only.

7. Follow the code of conduct.

8. Visit Health Center on the campus whenever you are unwell.

9. Be security conscious and take care of your valuables especially Cash, Mobile Phones, 

 Laptop andother valuables.

10. Carry your valuables along with you whenever you proceed on leave/vacation.

11. Use electric appliances, lights and water optimally.

12. Keep the campus clean and hygienic.

13. Use decent dressing.

1. Ragging inside / outside the campus.

2. Possession of Fire arms and daggers etc.

3. Use of Alcohols, Toxic drugs, sheesha, gutkha and hashish/heroin etc.

4. Use of Crackers, explosives and ammUNIT - ion etc.

5. Smoking and keeping any kind of such items.

6. Misusing college & hostel premises/facilities for activities other than studies.

7. Playing loud music in the room which may disturb studies of colleagues / neighbours.

8. Making noise and raising slogans.

9. Keeping electrical appliances, other than authorized ones.

10. Involvement in politics, ethnic, sectarian and other undesirable activities.

11. Proxy in any manner.

12. Use of mobiles in the academic areas.


